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The Mediating Effects of Employees' Organization Commitment
between Leadership Styles and Job Performance: Their Well-being as
Moderator

Ting-Yang Liu, Shih-Tung Chen, Yi-Chieh Tu
Abstract

The purpose of this study is to discucss the mediating effects of organization commitment on
leadership styles and job performance, and the moderating effects of employees’ well-being between
leadership styles and organization commitment. In this study, we collected data from production line
employees of three semiconductor companies in Kaohsiung. Among the 360 questionnaires
distributed by convenience sampling, 356 copies returns and 344 of them are effective samples. To
test the hypotheses, descriptive statistics, Pearson’s correlation analysis and multiple regression
analysis are used in this study. Our results showed: (1) Leadership styles has a significant positive
influence on organization commitment; (2) Leadership styles has a significant positive influence on
job performance; (3) Organization commitment has a significant positive influence on job
performance; (4) The relationship between leadership styles and job performance is partially
mediated by organization commitment; (5) Employees’ well-being has a significant positive
influence on organization commitment; (6) The relationship between leadership styles and

organization commitment is moderated by employees’ well-being.

Keywords: leadership styles, organization commitment, job performance, employees’ well-being
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