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A Paradigm Shift of School Effectiveness:
From Effectiveness to Positive Deviance
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NAER

Abstract

The purpose of the study is to explore the paradigm shift of school
effectiveness from effectiveness to positive deviance. This is mainly
because positive organization scholarship emphasizes the importance of
positive deviance. On the other hand, the study of school effectiveness
has faced many problems. In short, we have to change the traditional
study of school effectiveness from the new perspective of positive devi-
ance. Therefore, according to the theory of positive deviance, the author
tried to make some suggestions for school principals, school administra-
tors and the future study.
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