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HON AR % B HAT 3T % 1Y 2 B {7 (Occupation
Unit) 5 2011 (& 3T HY 5 7S b & 18 8k 2 43 8 7
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[ 155 7 £ 58 B = Bk AR A2 (secondary ) B 1% /&
Bk ZRF2 (postsecondary curriculum)ge {57 It 187 2
Z 2R (POS)HYH 45 38 J7 $t (useful guide) » L)
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The Hypotheses of Disciplinary Technology and Chinese
Culture in Career Information System:

The Case of UCAN
Wang, Sy-Feng Shiahhou, Hsin-Peng Wu, B. Ji-Tsung Liu, Chao-Ming

Abstract

Given the common problem of unemployment among people with higher education and the
devaluation of diplomas, the concept and practice of higher education governance have emerged,
and have gradually been incorporated into university operations in the last decade. Likewise,
higher education in Taiwan is facing similar problems, including rising unemployment, atypical
employment environment, prolonged slumps, and even regressive wages. Thus, guided by the
Ministry of Education (MOE) policies and fueled by the media, the education-job gap has become
a fact of discussion. The MOE has invested numerous resources to establish the Career &
Competency Assessment Network (UCAN), which attempts to guide the direction of university
education using information technology.

Modern society is an information society in which information and communication technolo-
gies (ICTs) have become an important part of the social structure. Information system is an im-
portant and nearly indispensable means of governance in modern society and organizations. The
side effects and damage caused by a poorly designed IS will be magnified by the massive number
of IS users and the nature of procedure standardization. Hence, the MOE in Taiwan is attempting
to apply UCAN to academic and vocational university systems, or their presenting problems.

This study raises a number of concerns regarding the UCAN, and proposes two hypotheses
pertaining to disciplinary technology and Chinese culture to enhance the conceptual interpreta-
tion these phenomena.
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