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Ohio K-12 Teacher Evaluation System:
Some implications for Teacher
Evaluation in Taiwan

Su Ching Lin*

Abstract

Teacher evaluation systems have been recognized in many countries. Ohio
Department of Education was devoted to develop and implement teacher
evaluation system (OTES) in order to improve educational quality. This
study analyzed documents of the historical development and practices
of OTES, with the hope to provide substantial suggestions for the K-12
teacher evaluation system in Taiwan. The major findings included the
following: 1. OTES was developed in response to the passage of federal
laws governing teachers’ professional performance. 2. In the Standards for
the Teaching Profession, there were seven standards dealing with aspects of
student diversities, content areas, varied assessments, effective instruction,
learning environment, collaboration and communication with all
stakeholders, and professional growth and involvement. 3. The assessment
of teacher performance and the assessment of students’ academic growth
were two major components of OTES. 4. The procedure of OTES teacher
performance assessment included stages of data collection, data coding
and analysis, and result reporting. The suggestions of this study included:
(1) the teacher evaluation system must be governed by official laws and
regulations. (2) The teacher evaluation system should serve purposes of
both formative and summative evaluation. (3) Students’ growth should be
included as an indicator of teachers” performance. (4) Clear descriptors
and indicators of evaluation should be observed in the evaluation. (5)
Evaluation should be conducted by well-trained practitioners.
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BE R EE B RNFE ] - R RIRE SR I E A
A MAETE SRS B RRAR - H—F T2 gEE
BN - NI JoER IR R E L - NMEBTIN S
(BFHWETE AL - R EREETY e R - IR T T B B G A
EE KRB ERIE (FEE > 2012) - EREFEHZEEH (U.S.
Department of Education ) Ei 4% 7% & {F &% 5 ¢ 4H 4% ( Organization of
Economic Cooperation and Development, OECD ) #* 2011 £ J# & = B
TEEHEEZESEEE | (The International summit on the teaching
profession) - 51w " S RENEEFEE ) & (Building a high-
quality teaching profession) (S5IEZEEL » 2012) - ZEHEF N
2010 F£HFAE /\ R 2EHEGH - & T EEREEHEESE S5 1
RubsgEy —  BEAKETE S SR RVER - s TEESEH
&y 0 DIRECRIRETZE Bz - HEIHEBIZETRATE S - £/ - &
SRR ~ BERFSEERIER  WEPMEIE (AESEEZE) - (A
%) K AEEANBERGO) SHEENER - ESIDEEERS S K
PENHEERENBER (FFH » 2011) -

P e — B Ry B BN B R R AR B B R i
ezt R EE R (Archibald, Coggshall, Croft, & Goe, 2011) - fF .
ZX OECD RARMEAIIASE o 56 B Z1AT 228 F1E2 4 ot 2 2 AHRE (OECD,
20093, 2009b) -~ FFF By T HERBEE MR B B2 ETE RS -
Blana s o ~ SEPHH ~ SEESE o BEAR 0 A EIHVERETEFE R EIR R A
[EIRYEFIE (Flores, 2012) - {H 20 MR 25 SRk T S B A a1 3
EUP ke ggass ey B Y ( Delvaux,Vanhoof, Tuytens, Vekeman, Devos,
& Petegem, 2013 ; Archibald, et. al, 2011) - JERKIERTHBY S EREHZ
T B 4 SR T LD BB R B U Y SR - BN B R S 4E4S
YEHRY H HY B E AL BT EEAY AR R HE K HEEREA R
HAF B ZENE AT ~ I ~ (20~ MRS LR @R H(4E (e.g. Avalos &
Assael, 2006; Stronge, 2006;0ECD, 2009b ) -
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A F R =B Z # N 5 & (Ohio Department of
Education, ODE ) FJNEZEHFBERNFIE @ EHEEREENESR
AR EREAIRN ~ BRZERRE ~ HIETRRAVATSE AR RER AR 2K - [F]
I AT EEEE PR (FHEEN K2 22 FRNEAE 2
oo DRI ARV EY - EIRZINER & E BRI E R - 2004
FEBEBEFI 2@ bAZE (Senate Bill 2) i » #RES IS LIEE
fE#EE 2@ (the Educator Standards Board ) ZT17-& 0> (ZEdEEsEH
#£) (Standards for the teaching profession) k; ( R SEEAYIRAE)

( Standards for professional development) - 2009 4 3& [ Ik 5 A% &% e
7AZE (House Bill 1) a5 thZ2 B aH A BAZET SLEIRTEE 2248 (model
evaluation systems) FLINAIZiEZ &€ (State Board of Education) {#
A R Z B EN R %48 (Ohio teacher evaluation system, OTES )
MEA o AR 5 RGN K-12 F4R AR R EH R (ODE,
2014a) -

GREIER ERE A NEH AT T - s
/BRI E B BT - RS EL - A EFAE 1971
FRIEAAEN (ATIERBIRERESZINE) BT/ R
EITHEZ - (HEHRLTERDIVERE > IR 2 A R e
BEMBERRE - BB N - S AHEE N EYE (T —8 -
SRS - 2004 5 SRAESR > 2003) o FEELHY 2001 B+ PLHE A LT
fE&T » 2005 4 Ky (AT &R & DU SR Z AT B 155 B 48 =5 A%
A o AHZIREGCSI N B W AR E RGN SR A EHRY » SAERK
BENFHEAT S | SR AN EERE - ARIRARAEZERZEH (5
& > 2006) -

HATEEWIEZFEET (FEE) HER TR/ NEHAEn A
TRZAREE > 5550 BEETE (BENEEERE) K (ETEERBIEIE)
TE R ENE R AR - IR B B P AT S LU B RCE B IP
M BB ZE M ST (ZEED 0 2012) o fiili A o AT DAEE » EE
B Z AR N B ST S A B A SR AT LA E Ry B AR - 5T 240
OTES FA# B2 B % - SEESTMEBIE B - AIDUME HEEFRE /)N
BHENHERHIIN2E - Wit ASOEBRERI T - 5151 OTES
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Z G R SR AARE ~ RPN AR~ BEER 4EAR BRI U7 DER
NEHEI Fe 8 ~ SERAVEHE o SORMUBRT ATV e
w0 (EREB T/ NELATHERGIRE 2 2% -

AR s

— ~ OTES Zi&t he ¥ i 1

AR & - OTES JERN I FI VA ZR & INGT I HR AT - 2
N ZR AN ST 8 2 47 BRI ZE AR o Hh 242 N2 N Y TR/ NER SR ~ B2 A%
THAR - 8FHENERESR - RSN - S EIZETET
I E R A ER SR - 7€ 2009 £ 2011 FEHART - OTES Z 5T
B R B2 i 75 = B R s Y 5P 240 - PR ABRZERT 2 et ol (well-
recognized ) HYJINFIEZIE HY T #: 2247 - BIFETEFLEE N (Delaware) -
¥reavgEFN (New Mexico) ~ JE-REZEZK4A )N (North Carolina) FIF}
ZENI 25 (Colorado) ~ EMmELonfFlE /AT F¢ ( District of Columbia
Public Schools) %55V %4 » Il H 2% KEMZ 2B H ENFHER
7% (Charlotte Danielson) Ei7E (Laura Goe) 2 A K2 Enrp. 0y (the
New Teacher Center) - E&5 {57 @r | ZE [ HF 52 B (Learning Point
Associates/ American Institutes for Research) 5 B8 fix > WF5T ik SR 1% »
OTES 52 B3 2 B Bl 5V s SH Ik Y B o I [FI Y OTES AR R EE
Z -~ HhEE AR T H - B8NS - OTES AR #EIZEH ~ Ak -
NIE » BEN AT E AR b > BB BRI EEMEE (40
#hr - 403E ~ AWl - RBVEE - /NG ) HYEME RCRF A YERTEARES
OTES FEAER Ry R Z BN S B & AT Ba T BB T 5% B2 & AR 2 4
I 2 i (ODE, 2014a) -

RIEEEB A b A% (HB153) MIfFiss#le A% (SB316)
B ZABON AR BERL - ZRETEPE: A AT & DL N AV E (ODE,
2014a) :

(—) R TeREER - EEANEMRREN - HIEH
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JERZ L RS ST HY 50% o

(=) MREHRZEBINMESTEH (ORC) {2 3319.61 (section
3319.61 of the Revised Code) ZH#iiE » ¥k H 40 FTER FHEYZETEAE L)
JARIRZ NI TR R A — 5 -

(=) =tz ez —XEHE N B TEVER (BRE)
30 oy ) FIFFEXAVEGRR (EE) -

(DY) #R¥#2 ORC {32 3319.111 A1 3319.112 » ZYfMr IR 4T B
#5 (accomplished ) -~ Zh&f (proficient) -~ #FfE (developing ) Fl4
BEE (ineffective ) VUZE4R -

() PR REA 2R B H— E YA R i -

(7)) ZHfR#E ORC {32 3302.021 (B) &foy i liiy » #hdTH
IR HER T A E B4RV IN{E 7% (value-added program) -

() B EAR ORC 532 3302.021 fifE V& 72 Z F-4k Bl
R (AnEdlT) o KZEINPASE BB R RO S AV ER BRI 7% -

(V) BIERZENHEESEBKEE - BRI EEETTRAE L
% 0 (REZETFF E N BT R -

(L) AERIMBEIRBCIEE » DR BT RERE -

() ZORZENAA ZEIR BACE 2 /) 50 %1932 e i it s 22
FIRHEEEE -

(+—) B2 BERE SRR a4 5 H 1 HATE
6 H 1 HAlsepkarE (EE T R EF SR AT RGN - Hi
B F2e—R) -

(+2) HIREBEAER - AAYIRHEERELIRTIHIZET -
2/ DR = RIEAAVEER -

(+=) MREEGEBIFE  WTERESFRNEAE
(accomplished teacher) fFHEFHEARA - o] DU ER — K K 52—
TEMHE AR -

(+mm) #7585 (Locals) JHa = HINEEKE (ODE) #;
52 RPN N B R S 1SS T S A I B RTEL ] -

(7)) BT AP 2z A R E
ZORIEEREE 60 K (&) DA E - ZARIBRERIRTI A A BT R
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JEGE

2014 £ 6 H R 22 I 37 0% 8 28 5% N R B 2 ALUE % (Ohio
Substitute House Bill 362) fk% Fi% W ki e A% (HB362) o JhiEZE
Ry N 2014 7 2015 B4R (& LA ) Z BANRTHE S 4 i AR o s -
B—THIUE B T e R AR AIEFS (skilled and accomplished )
BRIV - DB AR o WRRZ AT ER A A T Y B AR
i RN E o BE I (&) Db BB EZEGEMMES

(accomplished ) 4R AYZAT - HEE 3 F R 1 JGEHE » WRZH
Bl 224 B T Y BB R B2l R M &2 o B0 398 (&) DLE - Hil
BEZEGRVE RAREREVEED - Al 2 F852 1 XEF#E (ODE,
2014b) - i - BEE S A G R — AL ST E R BT F ARV EED
HESBEAAE - SEETAT UL E B 2E N TRV
Al BCE MR ERE S Z B ge AT BEIEECK - 11 2014 /£ 5 H 10 HA(
SERe R ER LR - BHFER  BaNt v & 2 R e © 5 2014
5 H 10 Hpif A oA E (R 2 FaREHBE 1 ) - Z2
T 1 DU B (5 2 (B N o 2 2 362 FTfdaginy » (B3 vl 3 ¥

(ODE, 2014c) -

R Z AN R R e A 2 362 T 2R AV SE (B » B st &2 & E
AT T 2R SR T (JRAGHY ) ZRABHOEEEE - Y ZRRERR T2
EfZ2 IR (teacher performance ) K224 E ik & M & (student growth
measures ) %5 42.5% 4} > IBEFRE 15% {iLi5EE 7 SV T E (alternative
components ) - EEFEAYIHH Al AR ¢ BAESEE - FETE RETE - B
feBl 5T (peer review evaluations) ~ SRAEREZES: ¢ BITHYZRIENAIE
Bili e BN & i B2 AR B2l Bl £ M 2 2% o5 B RS ET Ry 50% (ODE, 2014b,
2014d, 2014f) -

1~ OTES Z 7R/l

ATE TR R > BN FeaT 25 52 W B 3T Ay AR R R T T U 2R AR 2K
aFER AT > B EREH AR SR IT IR > OTES £ A EAAN R
affli A ST RV E ZF S (Q0IE 1) - fERFEAV AT
AP AN BB S TR (S R AT RIS R - IR
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PN HY 2 52 B SE A A R A ¥ B AV P AR AR BV 2 SR AT HY R 3 » B2 4 B2 fify

Rl M & A BLFE 2 AT B9 {8 (teacher value-added ) -~ it g 7 5 A
(vendor assessments) ~ 37 & H0 R ERHIE (LEA-determined

measures ) —JEAVAYEDR} o DU NELIE A EEAVETAL BURIE AN DARREH

B 1 OTES ZaFffidef

(FUEMAIRMITAL )

TEFsERE T HEFTEI e b
G | 1
ot LE L ey
IEAIRER IR S Sk AZE i i s
ek FE s
EXE P SRS
Fap AR FAT SRR (WE5E | SeRcl s et Il A i
IEFBER wEES A 1H VigstER W& (ESH10H)
i mmmmf -
/ / g \\
% / TR e
50% \

ideet)
ESTRR

BA A e AL o5 50%

AT S SR A R i
TSR 10%-50% |

LEA GTH 0-40%

& SRS L S g
ST B0 10%-50%

LEA 37 0-40%
& CHFHENES A R &R R E LS

LEA G 50%

(B B AR RO )

EHRIkiE : ODE (2014a). Ohio teacher evaluation system (OTES): Training workbook (p.5).
Retrieved from http://www.nctg.org/docs/OTES_Training_Workbook_Updated.pdf
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(—) FENFRIAATRHS

Fh[El LOTES HyZeteg ] DLE B 2 AT AV R B HE B R R B
At - IEAEGER - JEE=UEIERSE (ODE, 2014a) - OTES fR#EEE4
AR MBS - AR E AR B R e B e utEstE > R 14
GEMERTER R BO R AT LA - B AR RN ERNE R SN ECESTH
HIMER - TR E IR RETE - B 24 R AEN 4 R TERA
YRR @ TR E R U & 2 el A B T EEHERE -
BEA AN RN ELE R D ERTEN AR - Za ZEmE AR
ZEFEEr st (professional conversations ) ~ FE RIS AL R AL SR o

%1
R VL IES
SAEENTEN  SEERREY CREENES LSRR S

ke il ik SRR

v v Rt
v Ut

v EGIISE RS

v EfF—AETREEA R
v EEES PN B

v v v BEER

v v v S

v v v TR

FHRIA R : ODE(2014a). Ohio teacher evaluation system (OTES):Training workbook (p.12).
Retrieved from http://www.nctq.org/docs/OTESTraining_Workbook _Updated.
pdf

(=) BRI EHE
fEkE 1 OTES 28 » B4 224y W%iﬁﬂ%@?ﬁ%&ﬁfﬁﬁ%ﬂﬁ%ﬂ?ﬁ ‘
HERHLIERG 2 5P AL - T 8E FLFT R ERVHIE = HER - B—30H
we:
1. BETnEAYFHd
AN A FF5 25 A AT R L Y B2 A 2 il a4 R A B e 22 AR 22
HER - BEEEBFSZE & (The United States Department of
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Education, USDOE ) HYHE > &SR FELRAIZRHE T S IUFERE
T4 95E (English language arts) FISER o (k220N ETERREH B
AT PR AU 2 /4R B EE (reading) FISER - R E2&(HE M ZE I
5V &= %4 (education value-added assessment system, EVAAS ) M
AT IEY - AF BaHE AN T E o RZANATE
EVAAS @it —fE iy IE#A= (BFK, 2014) - HIHEH R IMESF &
Z.4¢ (value-added assessment aystem, VAAS ) - VAAS 242571
&4 (William Sanders) Fraffe R0 —fEanat i - HEFENEEE
HYERSE R » [EIRESTAS ZU MY B REE » IIERTE RSB ELIE A T
ISR T BB IR Y= 22 - #EL TR H EE E A E -
NHEST & 2SR KRR R FE R M B B2 AR B = R [E B2 R Y B2
RCREIE - ARG R RS ENZ AL NIRE (PR - 2009) -
2. JEmOLIERG ~ FFA5

B AL E RS 2 sEAL E eI AL ek i A% 153 (HB153) BRI
BE A BN E AN IME R E 2 2R BT E 2 iRl &
HIREE H #% o LEFE B s 1B AN R EFEH - REEZER A EFR
HKAE 7 BRIE N AVE 2 i - BB SRS - 4
SFno N5 B BCER R AR AE TR AR Ee o S0 b IR s SR BoL Yy (STt e
(vendor) AILAFSLHUSHZBINE SR (ODE) FrafTHY &SR
H#k (request for qualifications) - MfRIE L H #RAE TSRy $rBlsia
BHIFAE - il R EINEE RAREN S nTAYRE & H §% -

3. W THE L AR E 2 R E

#J5#05 H0 (local education agency, LEA) ZREHTHIE - Fl40
IR IR NHERHIEE R BEAR - LEA FERZ BTS2 ARV E HER » 2K
HIEZ R Sz TR HER Rl & o LEA m DUEERE 4= B MERIBRY
HERGFE A A BN PR AT RSP EACH E 22 A Y Rl Rl & - B IREH
SORERVERE - MEMITECE B » LEA JERZ TS24 HYERE HARAHI
EPEFESERE B EEE (ODE, 2014g) -

3 Z AR B2 AR Bl B R I & o5 BT BT 88 Y 50% =X 45% ( ODE,
2014a) - OTES Ml & A& HY4H & & BE N & /Y A 2R A P R
[A] - OTES Hyi#E—2 & sRAITE 5 R BE & i 28 ST TR A B i s B
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W JERFFEE DT SHIFE A DR & B 2 BOR [EIIF A AR ODE Hy4g ik
o R E 2 S E 4E & 0 (National Comprehensive Center for
Teacher Quality ) AY#Hz: » SEHEETAVALEE & A AT &= B 1
PEE (FMEERGAZ2AFEEEKRE) - QN EARRE
BRI L E K AE 2 BETFIR RS A o Bt 4 g &R
EEABETRAVHIE AR AR - HBET ARG A E A E
| o BT HERS IRV RSN o HLRE B 4 S BB FE AL R F R AR AT
A

=~ OTES Z3HftRe ~ B3 - iR R dt R

(—) OTES ZsVaifite %3

EEH"ERHEEREFEREZ E T  (National Board for
Professional Teaching Standards ) &£ FEAVES ) » & EH A HR
R AE AL A (standards-based approach ) & & i 25 Bili Y & 27 -
FE BT S e AT 1987 4> BEE R T BB RS
(accomplished teaching ) FEAET 5 A K& B SEZETFINTFE A B RIL
FYERAL o BRAEAAL HL I A P AT B RS FHER R B2 A — 1 FEE 2 e H 2R
FY - ZEETEE S 30 (B DL EAYBUERAEIITAE - AR E A B =t
HYf Gz AR E A RO RV E G - BT B A AR I 15 SR S R A [
TR T EEREZIVT AT AN B R SR tEE -
GIEFAIEZEHE ~ BT E] - 2ARE B PRS- [E R E
HLsk 2 BERS w5 o sHE A B S S BN E R PP ey 5

Fe Pt SR B S BR ACHET2 B R B2 R ER Y 7K
w®EZ/VAE 32 JIHIHE 500 {EELE - (8RR A AL A 2 B2
PR AR A AR B BB 5 BN Z A - F R ek s H At TP Y 2T 2R &2
(BT EAETECHE BN A ) BIIREE 372 INAE IR A
soiE b o I AREEEER (license reciprocity ) - BT 28 JIPLESEHER
FEAERYEEHAERS (certification status ) £ SR EhERAY(RIZE (proxy for

license renewal ) ( Darling-Hammond, 2010) -
AT R IR ZEINEET AR (ORC) {3 3319.61 2 HiiE
MR 2 4 AT R HHY SR E AT R RZ N AT R T S B B A e —
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Bl o BRZMONGY (HERHEERAE ) WERA RS MRV L > 3
TR AIBIEEA: ~ SHRN A - BEE - B - BEIREY - SfEREE
BETEMNNREFEH AR - S —IEEE A HEEARULREE > 358
41T (ODE, 2014e) :

REE— o THEN T AN EES R HEEE2ANER ) It
BHER R A RE - HoA 2 EREIAE ¢ BET R AR R ISR Y AR
FOSRNS » BealBEE2AE S, ~ 581 - BEHEUE 2 2558 AN T #
B e R T E A R R R AR AR AR YRR OK - ELER
TSI A2 2 4E © ZAME T RERAEVRE JIRIABE » MRS &2
ARVEEED) > HPFECERMEEAA E S E0EEHE AR
REIRNE B E AR E O HE BT AR A T m g RAVEE -

REAE T o T FEmAE B BRI P B EIRNS ,  PRELCEIK
NEERE > HEEERE - BETERERNAN SR ANV » 5
(BB EL A J HOpihEE A2 TR 2 28 5 BB AR PR N A 2 ZR M
FOEEFEARES - HERMIBINE I IERR LA S 88 HiZ PRy -
EERGRN S 2 SAatb e - RIE A E A A R AR H 55
1TRE s BEMRE R 2 NS B Z N N 25 2 AR AR 45 & HL
TR BRI  FATRERAGER N S B A GRde ~ B2 AR AR &K B A 2E
HEEOEE  TRERNESERE2ENTRK -

REAE = ¢ T EEmE AR B s S TR E T SRR R R BA
MECREANEY | » hENERAAR - HEREE © BENAEE
A= ERE B AL HOR /D HOBRE BRI MRV TE 7 > REFI L HAE
REFFEE O MHMKRF BEER (recursive) ; AT ENES T
(assessment-literate ) - REZEFH 2% Lal &% T MR AAVE RN » &F
i B2 A N ERE Be + SMENA S S RIER IR BE 5 o i S BT 2 198
15 - BFTAWEAMREE IR § ZEIRZRE Z AN 2T A A
& (FHEAFIEEAGFERE - ES2ANINESRE © ZEhsEEE
A EMRGR ERAEE - BEREAAHE T EREZEERIRN |
T R R BRI R MR 2004 R B RIS o 22 A4 192 -

REAEDY T AR S H S TIRA B A E TN AR, B
ZgHEARM  BIE - BENHEU 2L S RN B R RREL
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RV FUETRE LR RIS R - FrEN AN AR DI ISR A ik
THAUB S © ZETRHEHERHINER R > sER R 2R E
P HINE - SR B R ~ IISREBOINERER S T B L © FhiliRe
P SRR ER RS - Ry AR At Bk M R IR BB Y AL
RTAE T Fr i e 5 [ B 2 A PR AR RIS - g = g A I ~ EHIME
HYEMERETT Ul E AR RIS R R A B  SERE PR
AHEREA S ESEE TH - (FRE T DEEHRNE -

FRET T BEN AR BB SR N E AV E R |
BEBLIER R R - AR ¢ BEAFTA S A SRS E R
MVERETRET - (B RE R B B I EE R © A L2 PR s
B EEUSRANEERERAL  BEIRELEEELTHARER
BEHIEREES © BER T B2 A S I AR E A IR 2
EREY . BENERE N ERERZ S - B4 RE  BEEILE
EHVEREREE > ERTA S REE R AR R

RSN TR - R HMBE TIEE - fTEA BRI
A ERHE S FER S - SR ANEE ) o W EREREAR
HOROI RIS - ZATE B AIThRE - H RS EEs 24 T e
BNMHEGIFSE © BETRREDIRE R4 al G/ DAYEL 7T © e
R RME IREAEE © BETH R B S R TR R A
I B B B B{E(TAVRA (% BEERSERAEEERHIE - EtE
BN SRNEENEL  BERMEE L2 EERN - FHIPK
EEE > CERAERE - SRR EELE -

PR TR R AR B 2 SRS ~ RIS EURIE
Bt - WHEEEFEMRRAR - EEEHE - SEAEE Y
BEERNGEZHEANE  BEQABRHIEE ~ 08 ~ AR
H L BETA S Z R EA IR FR Z EESE  BE RSN
EPVESAEEN A @ > RS ARG RN > BRI AR
HEMFE A EE R E AT & 1F > TERERERVERE SV E AR © 26
FEHCHIEERTEN ) > BB A FEREA A PRS- PEE G
ZREAN-

FAURAERR T A ENRLS e LS ENER
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» 417 2 Fie (ODE, 2014e )

BER

1-1 ST 3R A R 52 A Q0 fRT R AR (R - e g 3% T o 1
FYRITGH

1-2 ST AREAE AR T By LIS HCRIBIROR LU
FrEREINAE B -

1-3 ZeATA S AT A RIS A RE B ER M PTE R YV RE

1-4 ZEMASAERI - EARSANSE - SBEHREE
AR -

1-5 0l TR R ~ BIRAN SRR AR - DL
WA HEE M EEE VRS TA -

2-1 AN T ARRER N IR ~ (REIBIRE - HAR I

EECE

2-2 AT E T SR A ELAE A BB AV B R, - Aot
BUERZ DR SAIRRE -

2-3 U T WRE R RIS E SRR e P L X B
B -

2-4 ZUEl T AR RN 25 BLEL A D P A IR %
2-5 ZEMRH RN A ER AR Y AERA A VS S BR B St oy

HEEE -
3-1 HENE P EFERVEE - HEY -~ FrEBIE B A HE
FmR A L FI T -

32 BRI « 3 S R
ML -

M~ AR ERR S

(elements)
=2
OTES FFHiFRuE ko b~ B4
JEH Fate
2h4 LB T REE
IR
HEEEAEN
bt
SHIK - FEm S H P
ENE gt M FT R 2
HSHIE A
PR 3. TR 0
RS ET
HHERHE
R > DARE (R
B L e

3-3 FAM TR R B AR S R HNBY > Hig
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FHRIR 5 : ODE (2014e). Section two: Ohio standards for the teaching profession. Retrieved
from https://education.ohio.gov/getattachment/Topics/Teaching/Educator-
Equity/Ohio-s-Educator-Standards/Rev_TeachingProfession_aug10.pdf.aspx
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FRIRIE : ODE (2014e). Section two: Ohio standards for the teaching profession. Retrieved
from https://education.ohio.gov/getattachment/Topics/Teaching/Educator-
Equity/Ohio-s-Educator-Standards/Rev_TeachingProfession_aug10.pdf.aspx
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HRRIE : ODE (2014h). Teacher performance evaluation rubric. Retrieved from http://ad.
vwecs.net/dIt/Jen%20Rtt T/OTES/Day%204%20performance%20rubric.pdf
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HPRIKJE : ODE (2014a). Ohio teacher evaluation system (OTES):Training workbook.
Retrieved from http://www.nctg.org/docs/OTES_Training_Workbook _Updated.
pdf
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