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1.2014 # 8 * 6 p (;®/ % 3F) Swinburne aims for equality in numbers and pay
2. %7% 2121 + ¥ Gender Equality Strategic Action Plan 2014
http://www. swinburne. edu. au/corporate/hr/equity/docs/Swinburne’ s%20Gender%20

Equality%20Strategic%20Action%20P1an%202014. pdf




