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AWHGE B 1E T RR B A 2 FIRE A S TRR AT 5138 (Professional Recognition Program,
PRPYFJEHEFRILT » PEASMTEL A/ NE LT & HIRE - AWZSIRR S0 Hliterature
review) EREL IR (interview) 5 2T « SURRAMT & BIOFER & SUME 2 AE il
KREHEL FIRE BRSBTS R SR BRV R R e B ST e B A
B B 8 BR CBEXEAR - DREETEHRARS SR SETTER
MELE TR LRI E T « AW FCIE1G B I BRI 25 FI B4 b VBT I 2 Y
JT ~ REFF - ZRATRRAR - SRR SRR IR (evidences) « BUMTMEIEYE - SUATES
B HETHE - HETEERRE - DN S ES T Es S iEH -
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A Study of Possibility of Teacher Appraisal
System in Primary and Secondary School in
Victoria, Australia

 ABSTRACT

This study aims to innovate the teacher appraisal system in the primary and secondary
school in Taiwan based on the implemented experience of the Professional Recognition
Program (PRP) in the Victoria, Australia. Literature review and- interview was used as the main
research methodologies. The findings of this study divided into following fields: appraisal aim,
appraisal method, procedure, teacher level categories, appraisal evidences, teaching performance

standards, evaluator, salary structure, teacher career development, and relevance.

Key words: teacher evaluation, teacher appraisal, teacher levels, teaching performance, teaching

standard, career development, PRP
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REATEERRTE - ZATIIRESTHE 84T - IR I AT B B SR AN BT - WS

RUEESERLER  H—EFERGR - BREHEEERENK - R SEEER

ERIBERR  BEEFERERER - KNIt - T EEE SN RRRE
 FTREBRAT BB RIFRIA -

RALK » BINBETTFERIENRET - (ELL TATT SR S FE S s |
HHUANE RS MEIEE A IS N R A RBE - BHk(R 89)
WE SRR 3R R 76 REE > R 77 R R 82 BIRN > B
82 ST EHENER DRI UCET BE | | BRI EEE

 NTEER > BRHMELE 5 2. ARSI EE R 0T - ANETE  Eh0EEET ;
3HETE AW SR - BEER 4B ERNEE RSN 5.5
BT EEAERE OB EGEEIIRERAETHES (B | HEkk » R85 -

BER T AT SR ERGEE NG RPERE/\+EEEA—HHETE
@NZ2FHENEOEOLE—RAEERH R _TIUE - ERFEERE - fE5E
RS E A S MRS - SR PRERR S RA RS T (Ve S
U © LA RETE(R 8TIRRE - BN ARSI B - BRTIESH
AR AERABREE_ RS FRESAE AR B AT L SR BT B AR
ige > IMRFEIIRE N B ER AL — - BEE MRS EMER Ry T - 26

BB AT SR RS TROMRER » AT ST R -

BNMESHERE —E RN E AT E AT B (The
Professional Recognition Program > f&f§ PRP) - iE{HEt ERHM LT EEE K Y EHEES
(Victoria Directorate. of School Education)d 1995 S8 f& » BT E i - 1996 4
FEAEZ B BB B (Department of education Victoria)#H &5 THR (Department of education
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Victoria, 19962, 1996b) > T EHEAHKAMEER T EHR  HMERFESLNSE
R - HETEEMSFEEHERCGRCUYRREE - BRI Department of
Education, Employment and Training » &% DEED)AYEE » DU BUMEETHH BEHE £ RE
43@r(Australia Education Union, 5 AEURIME(EZ T BEEIRHSGEE R #1572 2001
B RIEEREET IE - A - LA A EX BRI ECE LT LR
By HEHRA - REEREEESERERE R BT RN R 2E -

ELA RSIUEER » ATR SRR T IRINME 2 F I RE S B e R B A B - B R
RO - DR IR E R/ NS ER R 2E -

R HEEZERES
R EEES

BRESEA  IRTESR (R 82)FF B Bmr s 2 S R TR (BRI A BRI R -
SERRIRIBEATRIRIEE - E—VEAR - DITHREERRNESSL - HEY
e BB EMCE BB A T B LAY e BT A ~ S8R IRIR (B | H REBGE - R 89)

 BECE(R SR ESNEENERTR « JTERE—TEERE - RRANE
B B T RSSO R B E R R - I — RS EETE A B R
JREASAT BRI —ED

=\ HEEREIE

 Beerens(2000) SR S £ATEF A0 F BT =76 - 1 SR - LB
£ 3R T BT - MRS S T S S AN BT EE
R ISR BT R T8 RS S0 - DR AR T A
* Beare(1980) ST BEMFEAVIEHI EE - FEWE - FEE - DEFEARGHFE
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El i FEROREMR - et aivane - MRS E T B ERE IAE 1 51T
M FREST © LINERE A ENTHE 3G RRES 45—
VRIS E S B HI R B RSB R AR ERE -

=~ HEnEFR A UEBE

S T A (ETE 5 82) FF 4 (formative  evaluation) BELIRURE P FR 4 (summative
evaluation) » JEECHERYSLETETSE: o] ARIBHEMFT R e EIE - D
R B SRR A WS T B R TBCE % R HETRYERE -
F58 - (18 - RPEBLURSFENZEEMillman, 1981) - Moses(1989) 78 R R
ROEITER | T - EHERS  WESMRA  MEIETEAE - Bt

CHREEHE - THE - DIRTERSE - MBS R ENERER -

Nevo(1995)48 HFREE B 435 IR ZF4E: (internal evaluation) B4 METET i (external evaluation)
, NERT Y R T B F - (BRSPS TR B DA i o - IERAT
BLmERaTEEE ﬁ%@?@%ﬁjﬁ {3 (bias) > MM FEE AIA S EREK
B M&ﬁ%&ﬁfﬁéﬁémﬁzﬁaﬁF_‘éiﬁﬁ%ﬁ%memm behavior)(Nevo, 1995) °

ST I ATEE S AR R I - SRR - R
BB > A | OB IE S0 BT A TSR - DR RS
H-2E(McKenna, 1981) - Beerens(2000) %4 Hllig (evaluation approach) BERE | BIEE

FEEE  STTERREEEIE - (ENEE S AHET AR SR 15
AATRIE RS » B B A A B L ¢ 2RI ©
EEANEE I EEEEREE  TREANLIELASEUEREER -
Beerens(2000)is & R A SEIERTR - B FARVFMESRIS S © B FFFE (self-assessment)
- EIZEZF & (peer coaching and peer evaluation) ° Z5 [ EIEEIET (multiple ways or 360
degree feedback model) » Lokan and McKenzie(1989)7EFT S A T A R R L SRS TP R
H > SRR SR B IR (self-appraisal) ~ [FIZE(ED) DS B AT i (peer appraisal
and school appraisal) ~ 224 22 BLFFEE (student input into teacher appraisal) =& o
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- SR E R SR B R R RSB SETERE 57 2 Shinkfield and
Stufflebeam (19951 HH IR S BAMHI SO + BB LR | B B H0E - K 88): 144
RUREIRSOE - 2 BBMERBNRRRY 3RS - 4 e
HOURTERE SR BT SIS © 6285, - 7. ARSI 8 TIEA - 0. TP B Sy
R ~ 1050004 « 11 B2 SAAEER © |0 B AL TRIR ST ~ B EMEEEE - 14 8%
A~ DU 151838504 -

,HQﬂﬁﬂﬁéﬂm%ﬁﬁﬁﬂmﬁ ’

Peterson(2000)5% %%&Bﬁ;ﬂiﬁ?”%Eﬁ*ﬁ@ﬁéﬂ%ﬁ%ﬁ%ﬁmEE’J  HIEE R EATET
ELUAIRAEEA | FAISEME B BiTRE ST EeEg
N~ RSB GNRE R ERERT RN - Eﬁ%‘iﬁ‘& * RERBIRE - s
FHETTERREERTS © BENER - RBEER - BANSERE - S
FE - SETRIBRASR - MEEBNSE - TRESNRE - BREWEES . BHK
TREL R ERARIE (B —FR) -

BB | f FERZDRIAR
BRI B, BAMER
| BAWTIE S ld s

RAREERR
RIS EE
SENE LS

, S E
IRBEE TR ST
R EEIR A

PRFFERR B 2 2 {5y E SEE e
BT AT EERHE

F IR FEWER,

[B— R R R R B (S E
iéfﬂﬁélf,? * Peterson (2000), Teacher Evaluation, A Comprehensive
Guide to New Directions and Practices. P.98
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BRI ETTHEATEELS  Nevo(1995F A S BE DRI SR E G EUER
=¥ > MERE Joint Committee(1994) %1 25 & 7 48 P 4 i RO R ¥E R B AURME  Joint
Committee 73 30 {EBEEEE » 43 V0{E 3 B (major groups BABIUEY) « RUAHIRNE
(utility standards) » IABERERE BRI, T TR (feasibility standards) DARERE A H
& S BB © Y ropriety standards) DURERRHEIRMESLMRERIE § FEREMRE
(accuracy standards) DARESRAEIEFEEIR S E IR -
HERERANAE " BETEME IS, AR  FrETERiORE SRR T -
1ERRKGK (R 85) T T rR sl &« e —a h Ui B R B R SR HYIGR
hEsH - SRR T EE AREEE - HETERE > AEEF
EEXASBETTE  SAFES 133 E=E -

2EWFE(R 87 T BB/ NSRRI g ) R ?ﬁlld\?ﬁﬁfﬁnﬁﬂﬁﬁ
ENSUERE I B A B E S ERAR -

3. RECE(R 88) " B R/ NEHETF SRR R IR —’Fﬁ#‘ﬁ%@?ﬁﬁ i ~ R
FE SR S T R TER ) FRFehER BB MU ETEIRE
RIEAEHAMEEIEE » TE—THREE -

7N~ BT

HITTREEID KRS USTEERER TR  RESEELECQO0RR * B
AR B AN - H A AR R T4 R AR, - B ATRY RS
DU E A S BRI TR L 2% - ATV BB EER
SR BIOHETIR, - WBEIAEAS B EARRE BN UL ERTAREZE -

FRE NV TR AR AR MR B ARG [ B (2000) FERHE =
THIRE : WEESE S ERETREIES | THEEML SRR
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B EI D HIE—RER  FES HEE R HMRERRRE | SR 2 e
EE R R — Rt e AR > Wt A TR AR S
BEMES  FEITRA L ST E RSB ERS S 16
e BHEENEE ; IR NESES BRI G » F RS T S BT
A AWML HDBAERGREHE

NSRS ENTE RS

(—) BTk (teacher levels) B3R

BINHES FIT A RETR A B = s — IR S SRk - KB
SIBUES + B —BRARATEH M (the beginning teacher level T) ~ 25— AR AR BRE ii(the
experienced teacher level T) » 25— MR SUA ~ FB S AR (classroom teacher) § 55— B4R
FEELHA(the leading teacher level TT) ; 55 = Bk $EEELEIM(the leading teacher level TIT) » 45
B ETES E SRR ER DL ERRRRE  AERS TIIRNRE » BT
EE— BT 2RET - (HUETEAS - hitp://www.sofweb.vic.edu.au/standco/sc._qual2.htm,
2000/10/31) :

o DIFHIKREBLEM  WELEHEERSEy

o BB, HhESYHENY

o BEELBMR BY—EL ERARERE

o BEMEGMENIINEE EETIERERE  BOMIREIEE e

FEB TR - | | |

MEB R R E— B FH R BB+ 5 —BRIE -
TR )R R EC R E 2 E TS —F S5 (probation) » AR
BTEREFTEAREEA—EFE -
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FHERERIRERE - BRERERE RSB - HFROREEE=
EEAFHEA  FRRBTEEFSBEEA—EHR - iRV ESiEER AT -
EETR T EY - DASERTERE  —EERLLE RS -

P2 — BN (evel DAYZR TR B M TH ST —RE B R T » RE
FRESIH A LIE TR 5 — itk (level INECEE =Bkif (level IDZKET - HIEFFE  HRELA
55 S = IR TR  MRHFT IR R - — TS 0 R TR
#EA5#E (teaching performance standard)AEiT » {E (e IR E RS RIG/ER - HE
B EARRESIHUBET P LR R R R R B R T R Bk sme s =
RN ZLEN - 55 < VIREET A BRI RIF N EBB % IR —ILJ\EJ%E?P%% i
RS 22 58 — M ARE - BEELE

58 Rk B — RN AT (R AR Bl (tenure) » —{F A - AETHE
QOSRTBER B IHTHYSE BEE = BN B AT ZE B (appointment) » BR A E IR EE
¥ IR EMES BRI + R EiR o

TESE B = MR T PR ST %“ﬁx.:%%ﬂ%ff%ﬁﬁ&(appointment salary
scale) ~ 8 _SF iR RUERFIE S EHr iR (accreditation scale) ~ TEMAI ZARIBMEA
RSB =4 - RIFELF(fully effective) ~ F2IREHE (superior performance) ~ 3E55 455
(outstanding performance) - BEREHERIBRIRET 259 7.5%Fr BRI E S (bonus)

o (EARRZFR A HBEERRBREFLL -

ﬁﬁ%ﬂﬁﬁé 07N \_meﬁ SRR R = AR BT (G E’J%%ﬁfﬁ%ﬁﬁiﬁgﬂim%
BEZ 1A - AE ﬁ%%“‘ﬂ‘%c%&ﬂ’]ﬁﬁﬁiﬁ  WHETHHE %ﬁ%?ﬁ%‘f?
ST THR > ERGER A BT o PN B S FIEE R A (Australia
Education Union, AEU, Victoria Branch)iﬁé%ﬁm“ FIIREATRER - FIREFEATTE 2001
EPEHTEIRE (New Agrecment) - (IS KETHAERTZE R ) ohn Graham, JtEHEREIFRE
Cheryl Tudd, BIRSEWEHERHROEH B Andow Tus » UR S RBRMRIE » 85—
BBRR SRR AIBR I AT REAE 2001 LR EE TS - BT AEA0MER S/ ERE N
BBk B3T3 (DEET, 2000).
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o EEATEFRORE  KEHEE  HREHETUERER -
e BTESENER FULEERE CENEREIE - |
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SN LSRRI B 005 /NI © BT A LR
15 20 /NI - BRI R B R B SEEIEE) - SUERE LR
/NS« AT TSR SR EE R B E U G — B SN - 2R
MRS EA AT I R RSB BRI - 57« SIS
BLEFTIR FRT(EIA PRSI EIRY » AP — TR
(AR -

o %ﬁyﬂ?ﬂié %ﬂléﬁ&iﬁ%(g% *’TI);JL?

(—) iy
1995 425 FUE 4 W SR TR R PRP) L BE D — (I RE022 %u@
Eb&ﬁii @%?&Eﬂi ﬁig@éﬁﬁ(mr&mmte of School Education Victoria, 1995 ;
Department of educauon V1ctor1a 1996a; 1996b)
1. @_Liﬁiaﬁﬁé‘ﬁﬁfﬁéﬁl{’ﬁfgfﬁ s DIREGA B A BTN
2 TR S BN R E AR
3 R T S R S AR |
4. BIER S EET SRR W T R S s A PR A -

1996 4ERRI PRP 2 32 HORIBIHLE | TERRA S SR
By PR EIER A BRE - DUE SR R E T R R WS T A ST R e
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TEZE 78 (Department of education Victoria, 1996a) °
(Z) HEEER

BEME ST ERY BRI R /5 =\ (Peer Assessment, or Peer Appraisal) °
ERFSBEAEE - R REERR - HERE

1. FHEERI%A(cycle commences) » $EHIF EETEFEHE — TS E ERARHEL
S5+ E (work plan or teaching planning ) » FEETEAEHEH S > FEBET
B HHMEGHTE  BABEETEE  FRTAEBEETES - S6Em
AR ESEIER S SRRk RHSE A B O8I 518 - (HREHE
ML AL S B B BE SR R A3 (school charter) » (RSATRC SR pE Rt
& REZEHCPEEERFEE - BB REESRITERRLE
1E - #E T E B EZREEHZ B € (school council)l/ii,ﬁ:ﬁéﬁ?(féﬁﬁﬁfﬁ =
FRDZTETEZ <)

2. MRS — IR RO R E (45 LL%&EFEMJ:) DI RIS
BRI AR NE RN R AR BT E - BEHE BREE=
BB EM G B8 — AR ZAT IR SR T B - ST E S A S BRI S RHE S
FIER > FARTEETHEED - MIRASHAMT R ERETER - &

- BEGTTETHEEE

3 MRIBEE R TR BT HEE A HE ﬁﬁii%fﬁ(%}%(ewdence) T HEBEF » FTK
BABEME 0 BEREHEER > DMBREREZER - BERERIE
LA HEEFREE | (professional portfolios) /2R, » (T i1 professional
portfolio HY A ZHHSIEE A 2 BREH)

4. B AR (mid cycle review) — ZRETIKIRE CROFEERTE - IRHESITZHEEE
H TERERIVERE ) REERHEEETR MR RIS B
KRAREGERBRA T EK - RRESERER » FAIRFLE -

5. BRI B S ETH R A R R - o

6. [FIEBAMAEIT 7% L1 F (assessment) — (RIS BT SKIREEIIE - #1582 - RiREH
FGETTIME LR IR BB AT TS EBE R - WEEAIS
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TiRET B E  RERAZETESFEEEETERY - RERTER
EHEZUEEES  BEBIREET T LUIGEE -

7, FEE AT DA R AR R H R (principal’s decision) — £ EE MR S DA RS T
Ry T EBERERE o R CHREREERNEREEERY - SN
HE O EERG T HET AR - : 1

8. ¥ R BB F B R BET R B0k T/E— @*ﬁlf’ﬁﬂfﬁ%kﬁﬁﬂﬁ
(defer) » SBEATER=ME AR SREBAEHA - EER TIERTHE
RIBBZHD BEBHASETT  HFELABER - SR LIEBEARHE

BFRRREHE - BB E NS EREREREE -
9. EEEEE (commence)FTRYBUREE - EIT T —HEERIEK o

1l
4

SRAREE (S 1E1E)

A 5 P4 ST A A Department of education Victoria, 1996a)5355
TR ~ LUR A AR IR « ML M B A S Y B LA
B © S EBE RS Y ¥ (content of teaching and learning )  Z(EB¥E B (teaching practice)

« B4k EBIE B B G 49 A (assessment and reporting of student learning) ~ EMEE R EHY
F Hi(interaction with school community) ~ B 22355 (professional requirements)

ARG » (ST SIS AR R B 2 RSP B RO - EHEM
SR TR SRS RS Y0)FT Y. Tt N T B E AT
52 — WU S FIET B BT - | R
(—) BT (content of teaching and learning )5

1. SRR BRSO R B SR SR U & B A

2. W T E BB RN R

3. THREEEE AR S A e

4. BAEHEL BRA  H0 : HE IR B S paticular

initiatives) ~ TEBGEFEE (early intervention program) ~ LA B 28 RS2 (school
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charter) PHYFRE HIESS
(Z) #ETEE)(teaching practice) S H
. BESTHI S B REE A S R
2. BERIBEANTER > ERNEHEEET
3. REESCE LA RS » WA REEER
4, BEMENER A TE AR R R R A RIF RIER (R
5
6
7

—

. BEATE 4 B ERE Ch A A T R A A I B R R
. BEEEE AT
. BEESERAEFTVEMNT - ELBkEE R EE
8. BEIRHLBAERINR Y - DU B AR BN
(T) B4 BT B B R BSR4 (assessment and reporting of student learning) /7T
1. BER B AR S R TR B A R
0. BENEYE H I AUMEREER A DIRGESIZE B AT
3, RERMtEA B HEAYEIRE - DUEEHESEIZ AR EE R
4, BERITEERNEARTERGESE  BEFRIEEAN
(M) B2 it B (B I R R ) B A Bl (interaction with school community) 5Tl
|. e K r S EEE T ETNEN AE ) WEEEE H A ErEEILRE
2. BELUEREMIWEE AR R - B - 24 DIRFEEMTEE
3. peEREA: - B4R - FAEMMERYANREERNETERER
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| EHENEEES L (e EENEERERE
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7. REAERRBIRETEAE - LB BRI RS TRESE T
8. HEFRFERIHES IR SIS,
9. REFFREAY R EAMIE TR A S R A B

s BEMRKEE (professional portfolios)

(—) EEEHEL - o '

{RERE portfolio) AR B HEHERL ik L AT » TR S
» BIAISKI TR - (A %ﬁ%iﬁ%ﬁﬂﬁfﬂuﬁ%iﬁﬂkfﬁﬁéﬁ@%ﬁ
Villls % A ELE?MM@%#%ﬁéf %%E%&L%ﬁ&ﬁ% :
(&) FEREtE R L ' o

REEEN ?ﬁ?ﬂ%ﬂﬂﬁ%i?»%%?@ € (The Standards Council of The Teaching
Profession) BURATEMSHITIAIIASEE « IRSENREMUER » OB
EMEREEAERIEN SR EEMTIE - B » DR ST A -

() FER®RE
| ARBERBETF R EETERER - ESER T R Ea S R
~ T R - HE R

2 BEHER RS TR BUASBEN AR EHAE &
BE0 LIEADETNEERE - RETLHRERESEEEA S > SNHEE
HEMBENRS - B EBAIEE AL 2 A TR E R =
SREGEEYE - T BB RESE  E B A e b S E E s -

3. EIEREA DY ETEZH BRI ERIEME R T s LA
MR ERE BB evidence) > RMBHEEAAFNEERE 2 BHEY -

() RFCEEAERE SR

REFEBENNSEETLIRERE » HE S - ﬁﬁ%@ﬂ%@@z@

By B AR E AR - A TR
1. st
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2. B

3, R BRI AR R

4, BETEEERNIAE

5. BB TEEEGRE R T R B TSRS ALk

6. T $EL RIS B

7. HAERY AR ERTEERE
() 1ESE4EL L 2 EERANREEE R EESEUSS
hitp://www.sofweb.vic.edu.au/STANDCO/pdf/profolio.pdf #8ik FHIPIZ

I~ HRERFENE

(—) ZREmEIERY 2 E

PRI 20 e S (Australia Education Union, ABU)EAHE SRV ETERE - RE1T%
G - IBESFIEEE « FEEBYE - DUKELHER AEU S8 - Hal
H 65%LL FHISETS RS - SAYEERTEE S EAEHANER B RS
RO - ARG - EAEARE - SRR DR A TEHER S e BEET

 PEE TSN IR SRR R ST AT RS R -
WiRBEEERARS —  TF SRR TR AR R
%Wﬁﬁfﬁﬁﬁﬁﬁﬁﬂiﬁiﬁﬁﬂ « H]7E http:/fwww.sofweb.vic.edu.au FEUEAEEARRZAR} - 7RA]
% http://www.cf.ac.uk/union/austral/aus.htm &5 EAMSEH Eﬁ%{ﬁfﬁﬂ“ﬁ DEE’J%%JE

() FRAZARHEZERE : ‘ '

TR TS ST ERTECE (Prep) B R (vear 10)5EE FRIZRERE S ERAN
BN AT RAER - LX%E%%UEE% SEFEAZHE 201 (Curriculum and Standards Framework
&g CSHEG! Et%*%@-@?éf%ﬁf Vi SRR AEE T B SRS R
FEERGIF2 E - CSF R ERUE A RRIZAZE » SAMA R BB Z R R AR
B 5 5k (out come)

CSE SBfa Az mpe 12 )\ {E 2220 451K (Key Learning Areas) @ Bfii(Arts) - ZEEE
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(English) ~ {2EEEHSE#(E (Health and Physical Education) + BEEE LIS HIEES (Language
Other Than English, f&#& LOTE) - {2 (Mathematics) + B122(Science) ~ - &rHIsBE LIS
(Studies of Society and Environment) ~ £l (Technology)% - E{ESEZEREESER =
RS> (parts) » FER DL EE — EROE%E ' ' 1
CSF AN MEE M (level) » AEXMIE * End of Preparatory Z232%( level 1 End of the
Year 2 7532 level 2 3 End of the Year 4 F55£%/ level 3 ; End of the Year 6 T35 level 4
> End of the Year 8 32! level 5 ; End of the Year 10 ZE% level 6 - : A
HEZMIERETE 2000 4= AERT T CSF AZHECSFID) » HhlEIRFFIEH 2001 £y
BATHE - BEIVEARRITRE 48] CSF MM » T L84 7F CSF s
BRR AR AT R B SRS — - MERIRENEE © htp//www.eduvic.vic.govan 5
http://www.bos.vic.edu. au s http://www.sofweb.vic.edu.au %
=) HEETHEES) , ,
BN EISE - — R+ TR B AN EE R A5 et
HIBGE » LURRBA R FHEEYE - B CSF —REERANAEE N2 2HR - DU
ZHIERRHAEEE(Victoria Certification Education » i VCE)SH - L Eas st
PHE B (Unit) - FERTEENSER © SO BRE e mER R PREAR—E P sE R
(EEBAL - FRANRBEAE LA - EEREEHEE—ELtes -
T T R B AR B R R R 2 (Vocational Education and Training » T8 VET)
» JRA]FIES VCE AatHRLE » » DA A 2 ST [ ERAE - B AE RO s
% » AIFF Common Assessment Task, f5f8 CAT General Achievement Test, fEff& GAT -
Equivalent National Tertiary Entrance Rank, i f8 ENTER % - #H [ 48 5 B

http://www.bos.vic.edu.au - °

% wM%yﬂﬁ% m&ﬁﬁéﬁi

Ingvarson and Chadboume(1998)f HELFIEasE ?73@%%3 'HIEHEE PRP H—£E2 #4(
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