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Some paradigms from both of Germany and Japan were showed that enforcing
on human resource development and putting the professional certification system
into practice could increase nation competence after Second World War. Economic
development based on manpower possessing technique & professional skills are
forming a society of technology advanced and total certification, which leads the
country to totally powerful and prosperity and now as a mirror for those countries
desirable to develop its own professional certification system.

The professional certification system aims at insuring the prepared workforce
and easily meeting the demands to flexibly be employed in labor market. Hence,
this paper at first explored the importance of professional certification system.
Secondly, explaining its definition theoretically. The elegant content of professional
certification system ought to be profession, quality, and efficiency. A valid
professional certification system depends on completed related law and acts.
Therefore, an aspect of current situation in Taiwan on this issue was introduced and
so was making problems analysis afterwards. Finally, we gave some points of view
on the development of professional certification as well as creative models in the
future for reference.

Keywords : technical qualification, professional certification, skill testing,

qualification system.
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