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Discuss the Strategies of Teacher Evaluation from
the Viewpoints of Teacher’ s Professional
Development

Kuo LiangYen

ABSTRACT

Teachers play the key role in education reform, so a well teacher evaluation system
can promote the teacher’s quality and work effects and manifest the teacher’s
professional development. In that way, we can ensure teachers dignity, their social
position, and accommodate to socia changes and trends.

This paper mainly discusses high school, junior high school and elementary school
from the viewpoints of teacher’ s professional development which we can divide into six
parts: the properties of teacher’ s professional development, the relationship between
teacher evaluation and teacher’ s professional development, the principles of teacher
evaluation, the evaluative ways to promote teacher’ s professional development, the
problems with teacher evaluation, and the strategies of teacher evaluation.

Teacher evaluation system can be worked successfully or not mainly depending on
teachers, and also depending on the resources from educational administrative
organizations. We need a teacher evaluation system to let teachers aware their
subjectivity, brave enough to face the issues of teacher evaluation, get the abilities of
making areflective practice, and actively aware , observe, reflection, and action for their
work. Besides, teachers have to share and communicate their professional knowledge
with others. Through the process of long-term mutual aid and professional learning, we
can avoid teacher evaluation from formalization, and then we can reach the goals which
are improving teacher’ s work , promoting teacher’ s professiona knowledge and ability,

and progressing teacher’ s professional development.

Key Words teacher evaluation, professional development, high school, junior high
school and elementary school





