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KRiBW - KX
aitlIEMEi B FFTE « RIS
HEMHE (educational planning) X ESHBFHERKENE > EHAH
BERESLAB (United Nations Educational. Scientific. and Cultural
Organizations. fi§i#UNESCO ) E 19564 ~ 19584F - 1959 73 Rl HeEBhHL T £ W E
ATEE HMNBERE  RECEREHELR > FAEEN—EE2 BNESAR
B SIEN TR (REEABENL R » DESKE - it e - L3RR -
BB ERRED > ZERERS —HEF o s B2 Rt - %
BARBENEN  hHEEHEAONKE BB E8E LGRS [F] R C &
MERREFR  REANKE - RECEN R BATHEBRRENES Rt &
N~ IER: RABUABBENTR > HBEERK - £ TERERERHNAR - %5
HERREBHRE - ARRNLAEER - (FrE L hERGETE ERBBE
il Bl 5% B R AE o
HEHE BT QBT (design the plan) ~ & (develop the plan) -~
#1T (implement and amend the plan) ~{&IF (review the plan) - 5% ( de-
velop the template) FL{EFSEXHITEIRIBR - MEEITHER » HAER IR
oK (missions) R#81E (key performance indicators) - AT HE A PSR R 4t
aREFfL (internal/external assessment ) LLREEfil 4 & 7 & i 1 4 Y&
MEARIRIRT{THREE (develop and assess strategic issues and actions) -~
HEERITHISKEE (develop strategies) -~ EATHEMEASREIESEEE (generate
visiion of the organization of the future) - #FE EBEHIITEIZIE (oper-
ational/tactical planning) -~ #h4T2f2 (implementation) - DU S R 8
(evaluation of results) %, (A5 o
BERBNERKBRS > BRTS FAEMEER (rational model) -
EEX (incremental model) - MESE X (mixed scanning model) - FEER
(technicist model) -~ Briat&zX (political model) - LLE REEREZ (consen-
sual model) - BEMBEXUZEBBESHERE B LUBESRNETE
BB R EE R R R FERE R LUk
St & BB RAIFRIREBRBKE  RHERE LB NI G R E R
BAMEER - (FRRENKE SRR R UL EHEERNERIESHEN
K% BUAKR KR LB - FISTRER » (FEEBHKE e
ERREZENAR » LABANLSSHBOKRE - 17 HEESHEHE HI &
2RIV ~ PRI 6 1B - R - BRI
SOEHREREL > BRALUBEREYAEREN A UHETERENS
BEYENTE  LFEBLERKB/BA (school-based) BB EE » HEHRERE
R B2 R RRBES S -
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