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(A Brief Introduction on Thailand‘s Ministry of
University Affairs and Its Policies)

REOEHRBRNEXNE NP E - FEZE - ABmsE
RMBAE_ZwE L2 5% BREBEM - BEHK T ITH
WETEHANBERARE - FEZHFTHABERHT LB 4%
?%&mﬁzm%&¢$&§%wm&ﬁ%am&%z%’%%ﬁ
FRIGREFEHHREET IV HERBRALT IS EHF A4
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EHAE—BNE FEAALEHFTARZI ALY LHRE8 A2
P T &R (Asian Institute of Technology) » B =+ w s &
FILE AT o AR X 4L & www. inter. mua. go. th/

—~ RBFEHENL ( Introduction of Thailand‘'s
Ministry of University Affairs, MUA)

(=) REFEHL 2 dR(The Origin of MUA)

BREANR— N FBRINI R LEBCRAIKELE¢H
BB NFIRERIE » — It vd F46 30 K FRIE T —5F 9 A3 K
FRAREE  —ANFXIREZBOUIRABREEHH -

()RS FHH2 A &(The Role of MUA)
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(=) XEFHIx&MH(the Framework of MUA)
KBEEHIE N B EI1EHFE F (the 0Office of Permanent
Secretary) B 432 E F (0ffice of the Secretary to the
Minister)®ef s » 2 X M AT EREE > ZEFTREEBEAGFERE K
BERBR S BATREEZR  RPRFERGS ~ fTHFEHAES -
BEHFTRER HRTEAHFWS -

= REBEHRIF 2% AT EEZ B R Main Policies of MUA)

BARBEEALGERTETIRERR  RETHHALE
RAEMERTABE M RTEF AELEE ABBRERYGHEH
EAHRE FtMERSENHFTREEIARRELFEME
THER RAFBRLEEHNY —BEEELRA AR EL—FHE >
BB EFARBERXFTHE (1997-2001 %) 94
TFTHIERTHNBEABR °

(—) BELYE -~ 8 LKEZM (Qulity and Excellence) : %
BB R BREFSBARBEZHE » REFTHHIETT
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(1) &gmiE#E (Development of Quallity Assurance
System) ! AL EHLERN—AANFEFERERSEHT &
s E AR R R E AT EAR 0 SRR SRR A
PR ERERE > Wi REEHY LT EHE -

(3% % Bst% ( Faculty Development Project):
£1990—-20004HK REFHFLHBAFREEL -4
ok ~ $HAR - FBEREEHEAEFIBERRSHSE
ZHFRXRESETHSEERGHBBEKE -

(2) HEZEHFTSHExE#H#E (Loans Projects for
Quality Improvement of Higher Education) : & A& FH
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WEYEFBTRR A AL REXEEEIHATREY
B MBEFRENHARSENBFORREBL  BTH
BREIHR o bbb REFHIN G BMHERTER » 3
mEBEBEEAR RIS RFETREZIATREIR -

()M BEBARALHR T IEENLZHRESE (Access and
Fquity) :

B0 S AL EHENXBEOXIARAEZA»ZID
+ o BEARBEHF - DRI T I =R -

‘ (D AZwmest3] (University Network, Uninet): 3% K24
%o AR & R MM T AR RATHY &R B MAH -

(D) E AL B E (Information Technology Campus, IT
Campus) : EENMERAKEZE TR  F2RGRMBEZIRLTTH
FREFZIHEEWE -

(3)# 4 4 £+ %] (Student Loan Scheme) B%E—FTwaE
BEAZAS  REXRZALARMER-

(=) REXRLEHW R RIZHEE (Efficiency and
Accountability) :

BT E&ERLEGH  UAELEBTARRE > REFHINAEEER
BRZEMAE -

(DREGEXABELHEHRFTREZFEHE (Increasing
Management Efficiency of Public Higher Education .
Institutions): AAZ+FAFELBRIRLRLIRE G REFHHE
ATERMERME > BILRKEH B HREHEMBAITE T BAEKR
BBEN -

(D& EAF$E:E (Improvement of Personnel Management
Project) t IREBERXRPAFITEBENRIIEFLHFREEALEK
&Y IE X, o



AD 2vo0 ooo/ c4

(m) FE&EHEE (Relevanceand Delivery)
BERGCARZIHEFRZIEEAL » BATHZ AT 4R
#F S 5‘%‘ TR~ B3 -4 BRE R T EHF B
£ G BXBRHBFETANEAER A F AT+ ANEARMA
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(Dmig e XEE ¥ 4313 (Accelerating Production of
Graduates in Critical Areas): £ =0 Q0L FEZi» ZE L
AT NEAR IR E R AT o

(2)3z %67 F¥t 4] (Faculty Development Program) : M AT+
ANBABMEFER R AREFHAHE L REH B RBEH > X

EATHEF R REHI IR -

(342 X #8754 45 M1 © (Cooperative Links
Between Universities and Industry) : REEHIBRILEE €
HALEHIFFREEER  ZERNOCHEIHEFHIFEZIREAT
TEAHETZE K -

(&) RERKBEEMIRES/E (Internationalization and
Regionlization)

(124 R %3 B x#3t#] © (Student/Faculty EXChange
Program) : B HFE A2 R L EH RR MBI KL RILE & R A
B URSHABRAZIBHAKEREANTR -

() ARZ478 A B X #st#E) (The University Administrators
Shadowing Project) : K F# 3B EH RAM 2 MA RBITHA
AR  ERBEASITHAABRARUBIIRRETHRZET -

(3)  HEBAE P E] (Area Studies Center Project):
BN B 3L KBRS MIRA R T 0 DR i AR B bR B
EXAb -G BUEH TR MABNBEEAE -

(4) A w8 (Reverse Brain Drain) @ &JBhim k48 9h
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(5) & K% 4& > (ASEAN University Network, AUN) #Zéa&&fh

2Bl SARETERAIMIBRRELERHBE - FAKEF
BE 2 EIERERN— AN CE—AAAFRRREZH T ER &K
R E AT I A

) BEE A KRE R wIEE R EZ 44 (Privatization
and Corporatization): & K EEHI BB ERMBERE
Z A ARIBERZ A HE -

(1) s A 2B A4 (Resolving Fund for Development of
Private Higher Education Institution) : wuyBREie—TEE
7 HUALREAIALEHNE SZ WK BRI REER
Kb B R HER |

()% sz hzm 8 B8 E 4 (Resolving Fund for Faculty
Development) : &y A 4 —THH B AL » AR LAWY
I REHBEBAHERT BT AERNEKREBE LAY
HE -

(3) hadsfoir K %2 %7 (Strengthening of Private Higher
Education Management): #BBh#siL K% » BB REEME  EE S
E/THRER  HEREDRSEBELHRE -
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N ANAAARBHKREBEEAXRBEHFTHE (1997-2
001%) wEETHE  BELERBITHFTRENRYE > A2
EH TR AHETRTARSHEANSHE - TR IKRE R GRER
BIXLHMBRERALEMERLRA

(=) E 537 R & 8% N2 4| K (to Carry out New University
Entrance Exzamination System) : 3%l ERN— AN FH B EHL
AN ERERXER  AEXEHEARBRF LA TZFZ
K (GPA) REHLEKR (PR) F—BFIABE REZHMFE
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R — ARG Z TR RREE S o BERIE L %Th0L o
REMHEHNE LR L N FSE ST HWNBIERAAL EGPA
BRPRARETEGER - ZFRAHEFHGIEFITHBITBEST R
BB—FHHH 0 SEREHE O BEES -

(=) #ATH 3L K% 8 74 (toPractice University Autonony ) :
AREEREE FHE—AAOFREFHINMBETRILRE
B34 (University Autonony )’ {23473 FRIEH] o £ H & G@iRE K
B R o flho RPEHRE > RO Z ARG > SF% 2] AIE
s ZlRE > Bt RL2HEMANS » U EDTALBAR -

(=) BB L K2R B E AR EF A (to Solve the Problem
of Professor Shortage) > ZBBMFEESF+AMBETAKE
RIBARFE  BRHLAREAE T AEZFR LR FEHER TR
THABERBELERE » RiBRAKRES o @A FHAK Bib
HLBEIRLNEFHIZGBE T FHRAR 0 B REE B AR
BERRHREL - HELRIREHRRGHILETRH -



