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Abstract

The reform of teaching profession in England has been engaged since the Conservative government
was in office in 1980s, when the New Labour came to power in 1997 did not act as expected to
make great change the policies made by its predecessor, in stead standards-based teaching profes-
sion has been even more emphasized. The reform on teaching English made to meet the challenge
of the 21% century has any meaning to us? Especially when the Ministry of Education is working
on the teaching advancement policy nowadays.
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