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Abstract

In the wave of globalization, competition between each country has been increased fiercely.
Advanced countries keep putting lots of efforts to enhance the competitiveness of the government,
and one of the sources of competitiveness is to respond public demand of their expectations for
government quickly. In addition, how to make the government operates more effectively, and meet
all the requirements that asked by public has been an important issue for academia in every country.

The only way to reform the Prosecutors Office is to implement prosecution organization
evaluation system, and the most important part of the evaluation system is the construction of
appraisal indicators and it will be the main part of his paper.Short-term target is putting the indicator
into present evaluation system, andlong-term target is using the result as the indicator after
implementing prosecution organization evaluation system.

This research sort out every indicator that is valuable to prosecution organization evaluation
system through several methods. Fist, literature collections and analysis.

Second, consult with lots of scholars and experts. Third, use Delphi technique to analyze.
Finally, invite some scholars and experts to express their opinions through in-depth interview. The
conclusion and suggestions in this research are based on all these research and information and will
be used as a reference to the authority in Taiwan.

In conclusion, there are some findings after research. First, implementing prosecution
organization evaluation system in Taiwan Prosecutors Office is necessary. Second, this research has
built up five aspects of indicators, 15 secondary indicators, and 98 index questions. Third, the
indicators that are constructed by this research are administrative integration, organizational learning
and knowledge management, innovation and transformation, and evaluation of core competencies
and technology application. These indicators can be used in Taiwan Prosecutors Office to enhance

the efficiency and organization dynamic capability.

Keywords: organization dynamic capability, evaluation indicators, Delphi, Prosecutors Office
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