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Abstract

This study employed questionnaire survey to conduct meta-evaluation
of faculty evaluation system in N University of Science and Technology.
The aim was to understand whether evaluation purposes, evaluation design,
evaluation process and evaluation outcomes of the system conformed to
meta-evaluation standards. Findings arc as follow: propriety, feasibility and
accuracy standards of the evaluation system were in low suitability status,
and utility standard was not conformed to suitability; faculty in different
posts / professional titles demonstrated significant differences in meta-

evaluation standards. Based on the findings, suggestions relevant to the
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planning and implementation of faculty evaluation system were made to N

University of Science and Technology and other universitics.
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