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The Cultivation of Women Talents
In Science and Technology in the
United Kingdom

Dorothy | Ru Chen*

Abstract

As a result of the development of globalization and knowledge-based
economy, human resource development has become a key issue for
governments worldwide. As the cultivation of female talents in science
and technology has been greatly emphasized in the UK recently, this
paper tries to analyze the approaches taken by the British government
in this regard. Through document analysis, it is found that the British
government has taken strategies from three dimensions to cultivate women
talents: secondary education, higher education and the industry. At the
secondary education level, the effort is mainly on academic and career
planning guidance. At the higher education level, it is mainly through the
organization of Athena SWAN and the support of professional societies
such as the National Institute for Health Research. On top of that, gaining
the support of the industry is also one of the crucial strategies. Based
on the findings, some suggestions are made for universities and the
government of Taiwan.
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MEEESERENPERE - BAE AN ZEEE—ERZA
EEREHEARR > N EVHERE > EREESEREF— ARk
B - 2013 FE Ui gERE (2013) f2H ( EEHEURNYESRERE) -
f5 i Es CEIFREE 2 (IMD) 24y (MH5EF ) FH) (2012
IMD world competitiveness yearbook ) T » 2% 8 11y 48 7% F 31 B 1
2011 FEHVERE 8 PR EE 13 %4 0 HTFREIEC RS m R Y B e PRk o fyfig
RIS - P FERE A M - RHRTEREERECR - B
FEtE - ERAMF - PHERAENAESEH @ Rl - 2013 £
12 AHEESE—FLAE (AT EEAKE) » REATEEIREE
RESETEI > BIRKRHFERBENAA e B HERIIRREEE ST - #1
PRBIREEF )1 (BEHES » 2013) - {REEMEAY - il EI9AR Ko
FHZ MR AA BIAERERRE - AN » AU R IEE 2R A
AR - HEENER ARSI RN ZEAFRUR - HEEEH
BE4 ELERERE AT BB EI AR BV E Z M > 2003
Fo BUNEEERE O EE (SFEERARK) (The future of higher
education) FHE R » 2010 4F - e 18-30 k5 2 = F A LL B #
50% DA _E o (Rl > 2001-2011 4Ef - SRR S E S 24 A B 2000 4
Y 200 & - BEnE] 2011 FAY 250 & (University UK, 2012) - #i2R5
EHEANONEN > HESSKREENRR > A ERGEET
ANABEE R Ry— KR - BRIEILAEE - SLEBUFEEREH—RYIA
FEEBBUR » HP LR AT S 2 SR, -

FEREUR B 2R AR IR E R - TERBRERE
FHEZRUR » SAZBHRAA - Fal@ A A - BEJiflEr > R2K 5-10
o TREHIEITR S 220 8N » KK 5 &S A TR 0 50 &
A » 39% YIRS B A B RS9 FE AN - MAE#EE 5 FH
&3 TAZ B ELE R SHIR AR R B E 2R D 14 - 2002 F-57%4A - &
BN ERIRAY A4 HE D T 1/3 (UK Resource Centre for Women
and Science, 2012) ; Z M T2 #1 R} fz (engineering and technology,
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E&T) BIEA(RHIFERIME AMBEBSGN A —F B AEEHER
SR SERIEL G S 20y 12 5 SEER 2ot TR2EZE A B RYELBIZ 2 BOM
Aef& (EngineeringUK, 2010) - ZEfZ FAICHTE - SBh 2 AR
FESE o AN R REEIR - B Ry U EE BB AR - RIIE - SREREURF LA
K AHRAZE B & AR B R MR N BV E » AT E RIS E
HiE (Kirkup, Zaleski, Maruyama, & Batool, 2010; The Royal Society of
Edinburgh, 2012) -

F s A P REEA BT Rk G R
¥ 48

LCHERH A B B R S - SR P SRR A B ERIEEERAE
BRI BEHEE T2 ¢ DURAE P S S E IS BRI E - 55—
I > FHCCHEAESERREE SRR - Al Bh i ME RS IER R - ' A
AREHEEN—E o DUNRIHERTZCE A B B Ay A

— ~ SRR R A R BB TR P BT

MHEHEIRRUR » FB M ERHS A BREON B ZAHEE - JCHEAN
TRSREER  AEREAE (BRRD) - (ERRESREE
S |, (Council for Industry and Higher Education, CIHE ) 7F 2011
ARy CGERHIE © 2030 [HARBUEEBL T2 SE AN A —AIEEE )
( Great expectations: top manufacturing and engineering talent 2030—
Creating the pipeline) F$5H » 2030 FEHUEZEF T EFTEN AL
AR 2011 4 > R & B & R BUF FE K -7 (Council for
Industry and Higher Education, 2011 ) - #5618 AR 44 Aty 3R
BEUR » BN R A GG AR RS IR - e TR R R R A
FRHYE M RS EZ R U MG - B B R B B =R -
fRIZIEE TH2E2 & (EngineeringUK, 2010) AYFHERETR @ (—)
R A EEEERR H VAR > S —F  BEATIEBENS
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% (Engineering and manufacturing technologies ) E¥ » ZMHEEEA
LU 4% 5 () 16 5212 » Ry AKERAHRH 22 P i ks A Wi 47 28
P20 & S X 31 F2  (General Certificate of Education Advanced Level, fi
T Alevel) - HUF 229% A EHEYE - A BHEYENG > £
R PIER ARG HER R E LEMEM AR (=) BHESIEAT
TR ZS » 20MEREEEE TR APTHEERIs R » HA 12% -

*1
5 (o8] Bl s [ 5% A P MR- B0 L B B SR E 23 B
. REE 1 (%)
mym LoV mrs
[ A g PR L BOBIE O OBSER HER
T peRE £ £ *
L 54 40 52 27 56 58 15
EH 57 50 55 33 46 63 21
BN 55 39 51 32 47 57 20
S FL 52 38 51 34 42 48 19

F PR A  Department of Education & Department for Employment and Learning (2009).
Report of the STEM review. (P. 41) Retrieved from http://www.delni.gov.uk/
report_of_the_stem_review.pdf

FE TGNV EE2 G FAOET — R IHE - AR
MR FTAE » 45 REUR > BMEZRSLEIAE 16 R M A 556 & (General
Certificate of Secondary Education, GCSE ) Ei\f » L AHFHFEIRE S
Aot BA (2HFE2) - HIEEEHEIGE (A Level) » 585
AP REE AR RN B A - R R EYHBEEERE (25
*=3) -
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=2
2009 4 GCSE FtH rh ki 5 A*-C i1 5 e Le il
2 (%) % (%)
e B 71.8 55.1
AR R 76.1 67.7
B 56.8 57.6
fin#EERLEE (additional science ) 64.5 61.0

HRIK P : EngineeringUK (2010). Women in engineering and technology. Retrieved from
http://www.engineeringuk.com/Research/

%3

2009 S A% b ~ AL ~ EEOERSBHE BB (A Level) ZA4 J A% bA
SERE =B (advanced higher) SEEEER - Pral - {LER BRI
ACERA: LLA

2 (%) Y (%) EEE (%) B (%)

JEAE T 40 22 48 8
By | 44 28 53 14
BRI 41 20 46 22
FEL R 1T 41 21 48 16

PR IF ¢ EngineeringUK (2010). Women in engineering and technology. Retrieved from
http://www.engineeringuk.com/Research/

FofE AR T A SR EA BUE SR A SE NBUB(RAYHE - TR
BT ZEEt o TG 14-16 pRERA B E R HEVRE » RIBILE T
ERENG B HIE > B4 14 521k > FIEAZMERHE > B2
A AT DARE B CHYELER - B2 (R B2 B - DU R B Ay
HEWRIETRE - BIFTEUR > B22ETE 14-16 RIS 3 BIRIEE (triple
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science - BIA:9) ~WFRELER ) Y24 - PEERFREE L P IR L RHEE: (core
science ) 11 P9E{ZFE (additional science) HYE:4: > £ A Level 35
EYEAEAIS W 3 EU o ST, BRY 14 BRI EE 3
FIRIERIE - HibES 2 A EHE TR 4 - B HREEEY)
HHAERAR R AU o L —IHTAERETR - Bt B AR SRR EE AT
BEEERMAERIL AR - AL E P4 RN P2 EE R
AN TREHIRLSE - VR BEETBIR M - ] R AR R S o 2L R
A (o B LI g S 2R B P A A TAZ RV EEZ M (Randerson &
Kumar, 2011) -

)7 > S BN PRETEE T A B A B S 1R R AT AH B 722 2E ik
FEHYRA - S M RIE R E H 52 BN &R (Department for Business,
Innovation & Skills, 2011) - Kiwana ~ Kumar A1 Randerson (2011) HY
WFE I - SLE AR A FE A (E = L B 2 48 GDP 1Y 19.6% » HIE
P88 450 & A - (HAH 76% HYRH M)A # AHBIICE » 71
=T RR4E - #ge 88 (Kiwana ~ Kumar 1 Randerson, 2011) :

(—) ZCAEAE 14 il - R EEREEE - NI REE T2 R R
U RERE; (Z) HREEESHEEPR2EERNE  E6%
RS FMEELM R EE . (=) HANBERENERRE -
TZRGRALMERIZIAREN G2 - STEHIEEE 8 - R DU N ERR - 55—
TSRS 2R AT » DI AR e I R - s BB AR A Rk
TERIREA o A% s S B A ENHY RE B 22 A BESR i oK 5 0 31
14-19 pEaRE I DUE B 14 WEREIREFRATIGRE - FEER A v UM
AP AU R RE © 5= BUMTERMIEEFrVIBOESE S| - SRS
P& ELHN AT DABEZ 25 0T T AR R E IR & -

T BT A W 5 e BRI 2

FELEBRERRR H R - RHEIEE AR R SRS S
RIS - TR SR - % 4 BT KRS EE S
BEHIRBSILL AR S -
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Py B | AT 25

I E 69
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e BEEHET | AT 62

= 30

% 4

{2 B | ST 32

A 64

e g 6

BB T BT | ST 45

e 49

EEd 4

X at= BHET | ST 28

= 68

e 6

el B | AT 60

& 34

BRI - 2 H Institute of Physics (2012). Academic physics staff in UK higher educat-
ion institutions. (p.12), London, UK: Institute of Physics.

e 20 M B R 22 & R 0 (UK Resource Centre for Women and
Science) AR B EBURILA K - #5117 5-10 4F TF248
ALY 220 B\ e 5 A TUBER AT AR 50 A - 39%
VIR R rE H AT FR SR 5 BE S M A BEE
4B TAR B BLE RLHRCHIS A B2 A2 /D T 14 5 11 2002 F5i4h » &
SEEASEEEAEAYERE TRV T 1/3 (UK Resource Centre for Women
and Science, 2012) - WA AL - TR SR IR0 H 10 e B R HRER -
&5 (EngineeringUK, 2010) - 2% TR2ELR}f7 (engineering and
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technology, E&T ) E2A4: SR AFERARIGH WA —F » BISAETE
FHREB S L AVLL B LA 2o Eny—F © LR TR B A BRYELAI
EREOMNBAREY > RIIL - SEEZL MR BRI 0 48 B R AT 1
PR EEEFEYEE » FE T DAEA IS A A H i -

Athena Forum (2011) £1%f 7,093 fir A E23 T 2B S EM LR 22 A
BWRESIR © (—) FABEBUERE © R A B SRR
SR ERHE - SSRGS m A B P MR 0 B
% bk Z o s R BOESR (TSR EREE RLE -
NLMERVER B AR E - wERE e - KBS - AIRAY
TAEME DR A RE B E B T/EHLES - 5590 REFR TAEBLHms
BHWARFM - (Z) HERIhHVERR - LB EBETE T B BRI
A REER - M2 PR RN A RATERN SR BRI SRR
FHCHET - (=) BREE @ B e BECZER » I
BREACTEAEODE BT - 5B A CHIRSNEZEEE) - K
IO~ W5~ BEBBUTECZRES > AR S EMR B TIFRERAR
i [FEZMEMHEEE » THESEAFEAR - BT EREE
O FREBERTENLR - #FANBBEIHR hEREREEEE
. A BRI AE AR EFEMES R 2E » bR
Y A S UM RTI AT ERBEN LB A H M - (1Y) IR
S5« H BB NIRRT S E - BRI - K8
T4 B LMIEA e LS EE S RINESR) - (1) METE
FE R BRIEY LA - BHEER R A FrRAEE ~ AR R TIEERER -
BMEPEECE T (B SR R & > SCERE A S (B
R HAMEETE o (X)) BEHIRE JJBI R ) ¢ VISRV
YL R8T R BBEEEREEE RS EE5E
FTEELAMZEGHRE > b E & B BT & E
e o () UL @ MRS DR - (/) RS
FRHARR )T 22 BB BRE - FF S EFRoriE T A B ATy
AR > ARZFF 2 R B RFE T S0y B %5 > A 2 B
LIS B E ARIBIZES - (L) BEMERE - 96% St
SEERON  FESEIEMA TIE  BEBEMEE SN - i
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o RO - ARER YRS RAE LM B R EE O S 0 B
HEUFIEE R ETRRE T B —RKIEEK o BaGIR R M > 552
MEAE S E B E RIS SR - R SRS P EEL - B
N DASRAE T AR R SR A I LARSR B -

FRAR B AT ER R A A 6 = B - R Al @A E SR Bl e
BSEZE - R85 E X E ] 22 & (The Royal Society of Edinburgh,
2012) gl#fiflEE ~ THEEARLER R A& (Sector Skills Council for
Science, Engineering and Manufacturing Technologies) HY %45 % 7~ »
21% FEFEHEE A THEEREE - FHEIIREVESE N B A 14% &1 60
% BN I — SEIE R TR ALK I -

BEARHSAA FfR - ([HERIZFREER T T B2 gL 2012 4
Firtbhie CEHERTARI A @ B - RefigBd TARSEISAY 201 © SRR SR
W) (Tapping all our talents: Women in science, technology, engineering
and mathematics A strategy for Scotland) BE7~ > 2009 FEH T 7} 22 5
¥4 21% BRI AR > 27% st RS > 52% FIERH
SHBTAR - #EM o R R e 4 8 FRAG © (—) BlEE
R BRI E L AR & (7)) TRAYRFRE M (career
insecurity ) RBCEFTRRIVBEIEIRENIMERIN » (=) RHEIRFRE R
L LAF » DODEARE » g B ARGV - (1) e
IR AR ER R AIEH & - LIEFTRRAEA 2B - S H L
SEHIREE - SFZUMHRERBERANE - T LIEL BN R - %2
EHH TR A - I - BHCEEEEB LR E A% - AL
R ASRER - EELIGERAZ EBL TR » HER AR Ry s ol
RS M LAY (The Royal Society of Edinburgh, 2012) -

H EATR, RN E R SCRESE R - HAEBUES T H
HEEEA LSS - BUERR BT FHL A BESR » R
AT RS ~ BOERTE DB S R R bR = - IS
ST ERAYAA T -
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AR ERTEEA S S
B2 A M F R

=~ BOLH A

EEATHESERE  MEEF B LM B R RIS Y Y

REERE - BoR PR ZETHAE  (EFEEFEE R BUFERFT -
(—) FEHkERE (Equality Challenge Unit, ECU )

S PRERER LY 2001 4 0 H HYR 8 T 15 S B R HIs U
BHVPERE 0 2006 F - HIRBHRELE24  FEEWAELAE
PRl AR EAE R ~ AEFRMERT - MERIREE] ~ BARRRE - BESEE - MR
[~ BEEERERR - FREQBER - MEEEEERE - HENTE
BN ~ BBt & EAG A 2s - PR A E F AR EH RER &
(Universities UK) ~ S EHEERKEEH (GUildHE) ~ SLA7E
SEZERAZ 59 (Higher Education Funding Council for England,
HEFCE) -~ Bl TS &2 5 # 7 Z &% (Higher Education Funding
Council for Wales, HEFCW ) ~ Jb % i 5 ik 3¢ B 2239 2 ( Department
for Employment and Learning in Northern Ireland ) L K% &R 4% B 5 ik &=
=@ (Scottish Funding Council, SFC) (University UK, n.d. ; Equality
Challenge Unit, 2014 ) -

PEDRE R FRIEE M ARG TSI - R RS REHE
& - PRt EUE TR T S - HRE B B E LR SR - 22
AHEEEEE - REDEH ~ BURHIETH 7 H#E 2 S & B R R 1Y
%o bR RAFdnEs o fEOLE & 2% (Equality Challenge Unit,
2014) -

(=) EFRZHERIEE R (UK Resource Centre for Women
and Science, DL T f5§f% UKRC)

FrE BRI B R L ER T AR R - TR BRI

( Science, Engineering and Technology - DL i f% SET) SEI L 318
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& > WSCEE TAFEREERT O AYEE S ~ RS BRI S AV RS -
HRETLA 2004 4 HESEHEHE TEWRE T 9 - AU EERER
( Department for Business, Innovation & Skills, BIS) #HB - F ¥/
AR AT Y Bradford - 752 B HT FIERIS B3 A I A = o 2]
LHEEMEERPLTESFHRBRET - HEHY - BEHE -
MRS - BURITFTI I &I EE /S (Sector Skills Councils) 4 -
UKRC 1f 2012 4F 8 T BLE2 B TR 22 Hh0s ; (Women into Science
and Engineering, WISE ) 555t - 98 K " RHEZEL TAZ 20t |
(UK Resource Centre for Women and Science, 2012 ) - WiENr&H:% »
BURF IR AR AR SE L o] DR Z AR B 28 - BV BURF ) -
PRI > s er e SE S EE R M Al P el i - BlE S 20 S DB B
EZHLAFEREL 2 b iRy — KHkEL (UK Resource Centre for
Women and Science, 2012) -

B F i/ & BE A7 5 > S54b—(EME S B HRAVIRE - ZAR4E 2006 4
AT (CFEE%)  (Equality Act 2006) - BIZFS 2007 FEHY-EE J54H
— "L E AFEZ 59 |, (Equality and Human Right Commission,
EHRC) -~ HMEBUZETERE Nk 2 ERFERE - EE IS -
SR R ol Bl R T R PR PR AT SR~ MR IR SR BB (DA AT HES)
BLE i - 2RI S oAl By T R EEZ 29, (the Commission
for Racial Equality ) ~ 1975 4 ( M B I ¥7 % ) (Sex Discrimination
Act 1975) ez U (MR ) E%HZF 59 | (Equal Opportunities
Commission, EOC) K " B [\ [E i & # 25 & B & | (Disability
Rights Commission) - HMEEEKE K E " 30fb ~ HASBLEEIES |

( Department for Culture, Media and Sport, DCMS) > iy " EURf
Zhyy ; (Government Equalities Office)  ( Equality and Human Right
Commission, 2014 ) -

o BT R ¢ HEHLE R S I

JEEH P RHE AT (U EIRIAH 1984 48 0 T TZBISEEE
(Engineering Council) £ " (7)) FHZEG | &1F - Bl F
BETRE T ) 5 # - R B AR R TR S
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S tkd > FE2F) (JFfeaiE#s ) (Finniston report) Ryl
TREHIBEREE  BFAES THASMERETREAL » HfE#
st NERERR S TRE S SEER(L (BENng and MENg) - [ EE&TRIER L
(BSc) - Hhg2 1982 4 " TREMH5E g | K " RPRE TR f
Ly BYREIL » 1R E BT Y H B S8l 5 25 20 st s B2 A T AR 45
s o Al HE AFHRBEIE (WISE, nd.) 5 {EZ KARAEAR B TR AU HERE -
AR 2002 A2 (A PRYRM @ BIEE ~ TR2BR i 2ot s &)
(SET Fair: A report on women in science, engineering and technology )
(Greenfield, 2002) - % e E LFNE HEE - L EFHE (&
RAERIE ~ TREERF g AAER ) (Maximising returns to science,
engineering and technologycareers ) (People Science and Policy Ltd and
Institute for Employment Research University of Warwick, 2002 ) & &T5w
FEFSRHCM S AT R SURI R - SR RFRS - B8
MDA BIFIRR S - WAL ZE SRS RE S iR Bt A 2 TR
sttt 2 FIEAR » 52 E% 9 UKRC FHERSHYRLIL -

LS BB RCHE F T ERE T HIEETE L (Athena
Project) J H1& @MHEA AT - MG E|HH4A Y 1999 4 » & A
2007 4F - 4 80 AT REES B GTE - s4at EnlE IR RN T %
BT R 2O MR A SR BAFR0E - R TUAERY A8 8 F 22 5448
WS EAERRZ RGN " 5T, (Department for Trade
and Industry, DTI) = " By R} 22 Bl £ fiiy § .0» (Office of Science and
Technology ) - FLETEIREEAEZLLE - DS LR REE AT /IME
% BERERTREES HA L EEE (TaERiEiEyys0 &) 4%
B BRREM VAR & - ETES L EME AN 5
2 1R AR 2 N2 g &) (Athena Project, 2007) - RG> iR {HEH%
B SERCN B FHIRATEORE: - I HRFES ] f2fREER S A
REHE > 2% ( Athena Project, 2007 ) -

2004 4 > gt EE A & &5 (European Social Fund)
R AE T R R L, R TR EBR B SR T
2 2005 FEEE A THEBLAETEE ) B T RIER R ERIb A 4%, (Scientific
Women’s Academic Network, SWAN) - p17 " ¥ S8R 20k 2t



82

BEEPHER 6488 T2014 REISEHE

WLEFFET S o (Athena SWAN Charter) - [ff &t " ¥ B 82 &
(Institute of Physics) » Ay SN MERIEE ~ £ly ~ A2 - BSE2E
2 A\ 4 (science, technology, engineering, medicine and mathematics,
STEMM) MY ANBUELRE R - —F A B S 43RE ~ glfe REM M
POREE ~ B TR DR THARMY 10 FrRELERRE &
HRTE RS & 58 100 ff -

Zoary EEEA402e (Athena Project, 2007 ) -

o SEFAMERIA P EFE - RIS A A AR B T

o R AR 2L LI J T A A R A A A S L AR T

o JHER VAR E BB AR AT B TR B ISR R i

o Rifdm Zom AR S B0 AT A V) veRE -

o HfiT FIBAA P MR A WY RE (RS  H I EE A AR -

o R LM 5 AT M B2 1% 8 AR - IRF 4 58 R IO i 8
FERE » BAFFZ(E N\ B4R SR TR - TR RAH SRR &1 -

PAUEANKIFEAIZ S & ERE A - RER BRI AR > 25
FUREEH DL EIFRATERTE) -

H1 2006 F5H4A > 5% & R R R R B R AT AR B L 2
Fr > pHEE R - §R - #ifEa%E (Athena Project, 2007) (£/3&5)
ERN—ERENVH T AHERE - ZREITREES ) FESETH
WNRB=5 ZOHEEHE  REBE ZF A DURE B Cavfk
AR HEEEE I - IS ATRHERE R ATEh%4% (Athena Swan Charter,
2011) -

g -

o

\J

{ B8

C

7

%5
[HESL S o PEEMimdas ot | SRR DL R JE B e P35t
Sy EX R R
Sl RERHIBBCRSN - PR KBRDERFEMIIRR - &

MBI - WRAUTEREE —REEATA S ERIR S St -
fig et — R -

(ETE)
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R PREFAMBHIERSIL > 2FrfEE  REHEE) — 25N RIS e R
MBEEIR B 4T > ZFTHhE R4 RNER B T ZATHYHE
oA S EERAYPRE - ZFTEILL B FROHRBAIEL - REBHESE
JEH IS LB A J& f2 7R 1 7% Athena Swan 75 A i

FINEY BB AR R4S - N2 L AHRES
BB -

BRSO o
[FIHE AT B2 A e L2 P T
WA PR - fE SRR £
FTEAEARRA 1B > D EHE
SRIDE

B
ey
&

BHPRHRIR ¢ #2#H H Athena Swan Charter (2011). Measuring success 2011 (pp.6-7), London,
UK: Author.

FEAh - @R B HIET A — RV - BRI AT -
RIS S F T A AL 2012 AR (SBIRATARYAA « RIS - &
B TAZ LB 201k - BRISTATRES )  (Tapping all our talents: Women
in science, technology, engineering and mathematics--A strategy for
Scotland) —3 » WEUFRH LT HMERER © F£— HABERE
TR EHEREERRS 56— » IAECRER] DAy Y& IR 20 TAF
F= 0 BRI AREVEIES TSR B E R E 2 857 55
BT - BUMBLEER G EGFETIER S B TEIRPHK
FEsK#ZES | (National STEM Industry Advisory Boards ) &=
PR ERNS - B H R IR e N~ S IR £
Eef ~ B R R e N BRE ~ RO R SRE AR ATLHIEIER
B > S ER T 2 B I SRR AR IERYEE M (The Royal Society
of Edinburgh, 2012) -

o
/

—"g}%;g . 3L

FEHLTRL S LRl des T2 (e MR R A LB R S E T
PEsfeg LUK T 2P > 3l HRF B S RS s MR A B B Y B
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BT {FERET - Fi3R 6 SR IUHY R AT B R E I > AT AN E
BERRAY ©

%<6
HE S BHER Lo PR R Tl & B IBCA K S ek ~ ERA BBl R e R
L= KiTAR Y
BER gERE ERERS (BEH) SR
2005 19 0
2006 22 13
2007 28 20
2008 34 29
2009 44 52
2010 48 77
2011 65 105
2012 87 179

EREIE © Athena Swan Charter (2013a). Annual Report 2012 (p.6), London, UK: Author.

WIRTATHE - s TSRS ) AVERBNEER S o 1R TR
PR ER BRI 4E 45 51 L E RSP & 2N AW
BB BERVEREA - fEEWINT - FREE R AR FE 0 > AR
GREWFTBN LR AEUIMERM - 5% sUEFKEERE @ It
S T SR (R YR - B8 (the Royal
Society ) ~ A ¥){LEE & (the Biochemical Society ) F1f# 4=} (the
Department of Health) ( Athena SWAN Charter, 2013) % [5] & 8 -
H AR TE A H A A SR S B A R - SR [EIE (BRI B 2 i B B A 5T
(Y B 55 B AT - B4 2011 4F - B R @A iH 98/ (National Institute
for Health Research) B 477 » % 52 e A= W) B B2 B2 (ir BELAH 58 o 00 B 5
W B Y B AR R R 2 22 e A B 15 8R 8% (Athena Swan Charter,
2013b) -

RS R B I ZE 2 (Research Councils UK, RCUK) A 5% 48 &
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AR T HEBUT R B4R E T ) AVISSR E A - (R
BIHFEEAE 2013 S0 TR L T IR, AYEEDT (Statement
of expectations for equality and diversity ) 45 H » 3%t H 755 =2
A ERR AT AR AL G845 » S B AR S A P IR 4R T R S L %
TS B2 EERSH T TR 22 2t E L
K T AR#EETE ) (Project Juno) HYE AT (Research Council, UK,
2013) - ReEETERIRIUEYH BB EE BR - TR
B FTEBNETE (Athena SWAN Charter, 2013b) - HHEIR G EWTFE
[EELEHITE AT - R 2 2Bl | s 22 2 M2 i 4
&atsE ) BELMT -

g TR R i Ass R T W BV ARG
By o Rt T HFSeSTSE ES) |, (research assessment exercise) =% i
e e, | (research excellence framework ) » JE&EIGHE FI A K E
WFFT R BUSIERY 455 (Athena Swan Charter, 2011) - #% » EUfT
HEREWMFTEIRN I » FEECAATTERRAE R - R 2
SRS IR R A4k s T VBT -

b7 Baist &S T ERTEZEE % t{hitE S (The royal
academy of engineering diversity programme ) ~ " &5 T2 @ | (The
Royal Academy of Engineering) thEi " RIEEL T2 Lok dh0y | B HHT
5 B2 MR E R L . UKRC &EEY) » BTN #EREZ T
LVEE) » LS VEIFERE AR SE RIS - SEAE R GIEE A
CIZHR AT AR 26 5T © HH 2011 AEPU H B4a - 12 rGE R BLR AE B AVl
I PtGe B RS E 5 - IR DEE R R o BEEh
A THEEZEAFERIET 2 (UK Resource Centre for Women and Science,
2012 ; WISE, 2012) -

BB PHA R R e e

1995 4F » Ty £ B4 4 AT K B SR 45 BT T R LT
iR ) > DIHEBIERIPS 5 1998 F o T B AL SRR -
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BIFE R R B B B k- 201291 A 1 BT Be a8 0E -
I E B PR B 1P iR S - T BT R F i > B
B — (LR P B - HIhse ROy PR AR A
G o FEERRE T TEE s e R R AR TR
Fg, o HEAPFREEREE > SeEE g SHEMFEBCR - 17
Bl tEn P (TTEBetEpl g - 2012) & EHEE) TIERYE R
N HEB) 2012 FEEEHE L T OMBREE LU AR A S
F 0 T&E 2011 T H ARG Z MR FEBORAE 5= HEET
R BUF 2 MR EFAETAE -

H B > PR BT R R E A - (AR
ANAHIEEE b BRHENSSIZEM - 5 B AE S FIIEES
(RT7) ~ MRS AETER (2 8) DU R T & fr 2t
FEMHVE IR (R 9) PEH -

=7
102 AP R HR B K BR N UL B PR LRk 3 0oy (B
L/ %)

Gt AU =g RHE
49.9 67.1 60.7 333

BRI « BEEAEEAETE (2014a) - 102 B R K SRR 2o B2 2 N B—ieti i
BIRLR 3 M (A7) - HUE http://www.edu.tw/pages/detail.aspx?Nod
e=3973&Page=20272&WID=31d75a44-efff-4c44-a075-15a9eb7aecdf#c

%8
102 ERAR R R 2 B A N B —Fe P LR T ) v 5 L

EmfE  BANE BERS BEHE T
2 E2F sTEEFT ! 2

BEE #ast

102 49.9 43.7 258 32.6 33.0 12.8

BERIRIE « BE A 4ETEE (2014b) - 102 BRAR R SR S B2 2 NI — i)
BB S5 ke - HUE http://www.edu.tw/pages/detail.aspx?Node=3973&Pag
e=20272&WID=31d75a44-efff-4c44-a075-15a9eb7aecdf#c
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%9
102 EMAE R EAPHEGR AT K P b LL 51
Bz "otk
Hat 614 EIES 64 BRI
A E2ERFY 31 27 32 33
EARIEERRT 15 10 17 22
B R AR AP 22 19 29 24
Bt =0l 18 14 17 19
TAZERF 7 5 8 11

BRIRIH « B HHEEAETE (2014c) © KERSUT S0 B B BN — He k) ~ B4 ~
P 3 S BHELZ AR 53 - HLE http://www.edu.tw/pages/detail.aspx?Node=
3973&Page=20272&WID=31d75a44-efff-4c44-a075-15a9eb7aecdf#c

R (RERE ) BoaTBbeSEg Bt R E
st > H 2007 SRR T MERIPERZE/NE ) o IS TEHEB) I A
FEMBEER > PSSR TRt SRS U N =IHER: - 55— §%
TR B 5 HEHES) T R EERRT SR ) %
= RN E fiﬂ?i‘i)@“ (RGP R BB E e SR =
HEA) - MERIPEEZ/NERY 2010 1 H - AEECK rﬁLﬂB‘&E
Sk 2 PRI TR B MR A B s ) MUEIHEE T2 - 2011-2013 4
SR > ZEER BT T e R I T Z RIS B L R R A 8
B MEFEEETE  srERTERE  BISCERIE R ERR -
RS HEA R 0EE) ~ REFESRREES) - AU G REEEE ~ 1
B LB D ﬁ@i‘ﬁ%ﬁ%@ (EIRFE MR BEREER SRR E -
J) - STERITES > BRI 2RI IASMNIHEETS SN - S E 5%
TR NE ?%E’a MRS S A A SCRF MR
JERRIEE > WEEVEREN AR - (R S LR S A B AH R
st o [FF > BUEEIE 101 B2 - BRiAIE & LR s
RemateE o Y EAANRRIES A S R ERECEEE TR
T BEEE 8 frm i IREREEIEE) - DSBS A AR
S5 > MRS AR SR EEREL(E L -
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FH_Eaica] - AR IR - =B AR MR A 1R E - 1)
HUCEZER - B0 - bR AR A BRSO - 102 A HERE
FRti LR A SR CREABASIELE ) ~ AEE T ARATL
EAFSEIRIL T ~ B A AR P 8 B g SR B Ay 2 O ~ =gt
FIR B BURHSEE SE AR A R E B % - BURFERERSRRH Y
AN RN ERENRSE > B2 (M PEREARE) - ¥
RNEMRAS R EEE TR AITEEA S W EE AL ESE S
HIERERE -

SN =X
L~ BB Eix

FEABFHIAAERZ > FIOER LRI AA S - iR
& E o P ERE - SFREUREEF =[EimE - PEERERL
SRR . S FAE RN F R R E SR - 98
SR EEE T AT P R S TR RR R E S - WA & ZET
By > SISEER B NS RV - HEA - sRa A s T AR
REFYEE AR B SR - s SRS I R R R B T i R T B 1Y
BRI - DAAIE A D BRSO iy AR -

FEHI AR T B2 Z Rl T

— ~ A FRPH TR P SRR TR - BBIR

LR v S 5 5 e L e g

SERE TEERARTAL,  TPEHEE R TR
BARPEREIR L ) S BRI RS R 2 E - B i
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ZFRILMERITEE - I HREE THREIR LR A
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L B ELE IR B 2T AR IR A

FLERBUR R DI 2 A ERE RS IR H - B0 14 B2 (R 524
LRI « BRI MR AR B R S TR B R AT
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