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Abstract

The increasing unemployment rate of college graduates may be due to
many reasons: economic recession, imbalanced industrial structures, and
the mismatch or gap between college graduates’ abilities and the needs
of the industries. Since 1997, the Japanese government has promoted
college internship systems to help solve the unemployment and recession
problems. Through an examination of the Japanese national policy and the
case of Waseda University, this paper finds that internship has been widely
implemented in colleges, even as an integral part of the curriculum, which
can offer credits and be charged by various units in different universities.
Besides, overseas internship programs in the case of study are found to be
helpful in promoting the university’s international reputation.
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