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A Study of the Professonal Growth and
Career Ladder Sysemsof TeachersintheU.S.

Shih MinLiu YalilLo

Abstract

This paper briefly introduces one to the professional growth and the career ladder of teacher educa-
tion in the United States(U.S.). It also proposes a far-reaching change in the way the nation pre-
pares, licenses, and recruits teachers. In the U.S,, in order to evaluate schoolteachers, many stan-
dards and codes, are approved by the National Council for Accreditation of Teacher
Education(NCATE), the Interstate New Teacher Assessment and Support Consortium(INTASC)and
the National Board for Professional Teachers Standards(NBPTS). In this study they were all
addressed. Over time, though, the career structures of teachers became more complex and more
heavily influenced by various policies, such as the growth of entry requirements, different certifica-
tion systems, and collective bargaining. Structures arose from informal practice rather than from
defined policy(Darling-Hammond & Berry, 1988). This study used document analysis to collect
data from theses, journal paper, books. These data were mostly documented from the databases of
ERIC, Academic Search Premier, and Academic Search Premier. This study was aso analyzed by
the internationally well-known software: QSR N6, Atlasti 5.0 and Nvivo 7. Of course, these tool
kits won’ t study for you. But they just might make your hard work more efficient. This study
found that most states and cities in the U.S. have their own policies regarding the manner in which
ateacher's career evolves. It also compared and contrasted the similarities and differences of these
systems of the Professional Development and Appraisal System in Texas, the Teacher Career
Ladder in Temple City, the Tennessee career ladder program, as well as the Career In
Teaching(CIT) in Rochester City School District, New York.
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