
(Appreciative Inquiry)
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(Herbert

Spencer) 1861 (What Knowledge is of Most

Worth)

(Pratt,2000)

(Tronto,1989)

ISD (Instructional Systematic Design)

ISD IDI

Model (1973) The Air Force Model (1975) Gang, Brigg, & Wager Model (1992) The

R2RD Model (1995) The Dick & Carey Model (1996) The Seels & Glasgow ISD

Model II (1997) (Seels & Glasgow, 1998)

ISD ISD 

Gordon & Zemke (2000) ISD 

ISD ISD 

ISD ISD

(Gordon & Zemke, 2000)

(needs assessment)

(Pratt, 2000) Cooperrider &

Srivasta 1987 (Appreciated Inquiry) 

(Bushe, 2000a)

ISD (problem solving) 

(Cooperrider & Whitney, 2000) Amazon.com 2002 

(Execution: The Discipline of Getting Things Done) 

(Bossidy) (Charan) 

(Bossidy & Charan,

2003)

ISD 
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(McKillip,1987) (Suarez) 1991 

(Pratt, 2000) (the what is condition) 

(the what should be condition) 

(Altschuld & Witkin, 2000; Gupta, 1999)

1960

(Pratt, 2000)

(Seels & Glassgow, 1998) 

1. 

2. 

3. 

4. (Seels & Glasgow, 1998)

(Instructional Systematic Design) ISD

ISD

(Seels & Glasgow, 1998)

(Appreciateive Inquiry) 

Cooperrider & Srivasta 1987 

(Appreciated Inquiry) AI AI 

AI 

AI 
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(Cooperrider &

Whitney, 1999)

AI Cooperrider & Srivasta 

Sussman & Evered (1978) 

(Bushe, 2000a) AI AI 

1. 

2. 

3. 

4. AI (Bushe, 2000b)

Gergen (1994) 

(Cooperrider & Whitney, 2000) AI 

AI 

AI 

AI 

(Cooperrider &

Whitney, 2000)

AI 

Bushe (2000) Cooperrider AI 

AI 

1. Socially Constructing Reality

AI 

2. The Heliotropic Hypothesis Cooperrider (1990)

3. The Organization’s Inner Dialog

AI

4. Resolving Paradoxical Dilemmas Bushe AI 
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5. Appreciative Process

(Bushe, 2000b) Bushe AI 

(Bushe,

2000b)

AI 

Cooperrider & Whitney(2000) AI 4 - D 

1. (Discovery)

(Whitney & Schau, 1998)

2. (Dream)

(Whitney &Schau, 1998)

3. (Design)

(Whitney & Schau, 1998)

4. (Destiny)

(Barrett,

1998)

AI 4D 

Cooperrider & Whitney, 2000
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AI 

Cooperrider Whitney AI

1. (The Constructionist Principle)

Cooperrider AI 

(Cooperrider, 2000)

2. (The Principle of Simultaneity) AI 

3. (The Poetic Principle)

4. (The Anticipatory Principle)

(Capra,

1996; Wheatley, 1999)

5. (The Positive Principle) AI

(Cooperrider & Whitney, 2000)

AI

50 44 

AI 

AI 
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1. 

2. 

3. 

4. 

5. 

6. 

18% (8/44)

40% (20/50)

1. 

2. 

3. 

1. 

2. 
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3. 

4. 

1. 

2. 

3. 

4. 

1. 

2. 

3. 

4. 

1. 

2. 

1. 

2. 

3. 

4. 

1. AI 

2. 
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3. AI
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AI 
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