RRERSEEHEEESENEUR 115

HETTEGmE
EEE I 20164F 6 AH 115-132

BEIEQREHBEHUE YN
S
m '

FEERBAERRAEE T RRARRSEATTEEE EER - 242 8FRZ Tl
FEHE BN 8 ~ (LR R HEHEE - AD/D 72 b R R PR > NI > s
HEFEA AR B SEERERE  fTll o RRIERFEFERNZEE A > wEEL
R R ENAH AR B - A R BT TELA BTy IR IR [ RE & - 1B TRRE S35 T i
AR > M s aE -

PR IR FRIH SR DU 1 7] 2 FE 4 R e H &R B M T /R RE R - E I A 1R R A SH &%
AL o L AP A RE I TEUE B - R R B O HEE AR HARES T
B BRI EMESEERER - I H 2SR - 2% - B - EENVERGIE - e
FHEREEBFE T -

ASLPIE [ R B B PRt FRRE > B E R ~ BRI T 0T > ISR IE [ SHEAE B2
FEmE R B LEERER] - DREBITIEE 2% -

BRS¢ IEMSEE - FEmHE -~ HECUE

MkAf > B2 B L BERT G g L4



116 HETEGHE 5/ &5

Forum of Educational Administration

June 2016, Volume 8, Numberl, pp115-132

The revelation on principal’s positive leadership for school education
quality

Yong-Jhen Chen

Abstract

Under the impact of the global wave of education reform, principal challenges such as school
administration accountability expansion,multiple student learning needs,the enhancement of
parental education choice,the growing complexity of community relations, and small population of
children. Traditional models of leadership has been unable to cope complex school environment,so
positive leadership will therefore bred. Only members sincerely moved, in order to promote
administrative staff fully demonstrated positive energy. Teachers can also play forward beyond the
results, and thus enhance the quality of school education.

Principal leadership is positive forward of the forward thinking to understand the organization
members' behavior and attitude. And then principal’s positive leadership create a positive
organizational culture. So it could develop efficient administrative team,and set up the school vision
and features. It aiso could encourage members work hard for organizational goals,and achieve self-
realization. Finally,it could create a healthy, friendly, caring, trust, school climate,and enhance the
competitiveness of school education.

This article will discuss positive leadership’s connotation, and integrate for positive leadership on

the quality of school education and principles,and then provide practitioners of reference.

Keywords: Positive Leadership, Education Quality, Organizational Culture
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