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2016 +& 6 * - Chartered Institute of Personnel and Development (CIPD) -
“Employer views on the apprenticeship levy” -

https://www. cipd. co. uk/binaries/employer-views-on-the-apprenticeship-

levy_2016. pdf

2015+# 12 % 7p »GOV.UK > “English apprenticeships: our 2020 vision -

executive summary”

https://www. gov. uk/government/uploads/system/uploads/attachment_data/

file/484209/BIS-15-651-english-apprenticeships—our-2020-vision-execut
1ve-summary. pdf

2016 & 4 % 21 p »GOV.UK> “Apprenticeship levy: how it will work” -

https://www. gov. uk/government/publications/apprenticeship-levy-how-it

-will-work/apprenticeship-levy-how-it-will-work



