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A Reflection of Developing Vocational
and Technological Education with
Occupational Certificates

Chi Cheng Chang  Dar Chin Rau™

Abstract

Graduate's students, who get the occupational certification, can be predicted to
demonstrate the high performance in better quality of working and outcomes
on the job. The Ministry of Education implicated the C-grade skill testing for
graduates' students to enforce the effectiveness of occupational certification in
1992. Nowadays, the occupational certification which enhances in vocational
and technological education system is becoming a very important policy. The
purpose of this paper aims at exploring the current status of occupational
certificates in vocational and technological schools, outcomes of occupational
certificates, problems in implication, as well as some strategies thinking for
reference. Literature review is the main method. Some key points addressed
on the vocational and technological education should be reposition, crisis vs.
new change, the control of educational quality, occupational certificate vs.
productivity, vocational education vs. vocational training, and occupational
certificate vs. competency. Finally, some strategy thinking include the job
analysis which should be based on criteria of occupational certificates, enhancing
the skill of integrated competency, increasing the flexibility and responding
capability to meet the skill change need, reinforcing the learning transfer ability
in skill, as well as focusing on employability instead of single-skill testing, to
response the policy making need for reference.
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M A LR E DK > 2200740 H K - FHEEE 1108 44 224 il i E
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