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Tennessee Value-Added A ssessment System:
Implication for Teacher Professional
Development Evaluation in Taiwan

Su-Ching Lin’

Abstract

The main purpose of this study isto investigate the Tennessee Value-Added Assessment
System (TVAAYS) and to suggest its implication for Teacher Professional Development
Evaluation in Taiwan. By reviewing the history, contents, implementations, disadvan-
tages and advantages, and applications TVAAS, we find the distinguishing feature of
TVAAS n its ability to separate the annual growth into two parts: that which can be at-
tributed to the student and that which can be attributed to the classroom, school, or dis-
trict. The advantage of this system isits focus on improvement and not on achievement
based on fixed standards and individual differences. Students are expected to grow and
improve but not necessarily at the same rate or reaching the same goal. This system also
enables administrators and teachers to inform their instructional decision-making using
rich data about student learning process. As a result, value-added assessment stren-
gthens teacher's ability to improve student achievement. It helps teachers' professional
development. The suggestions for teacher professional development evaluation in Ta-
iwan are aso included.
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