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Relationship and Impact between Work Values and Job Stress on Organizational
Performance in Security Industry
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This paper focuses on the work values and job stress of security industry
to understand the relationship and impact between work values and job stress
on organizational performance. This paper adopts the questionnaire, for the
work values, job stress, and organizational performance scale, to select the
security personnel in Taichung City as the research sampling. A total of 300
valid questionnaires, data analysis is used SPSS statistical software for collation
and analysis. According to the analysis of the data, it is found that (1) there are
significant relationships between the work values, job stress and organizational
performance of the security personnel; (2) the working values of the security
personnel will help affect the performance of the organization; (3) the job stress of
the security personnel does not have obvious affecting organizational performance,
in order to provide the security industry as a reference for recruitment, training,
performance appraisal and personnel retention.
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