BT MEER

AR RE R IR BB E S TR R A BRI TA— A EER
MA G ER MDA REEEERPRARES > HIREE S THRD G
Befs BIABRNFERA X AERNR RRRNSARERAN - AR HAELE
HRE - 5 PRSE R 2 A EAR BRI S A b S BRI 0 4% 6 A
BE OREBMBEYRELERAREZ AR $EBNESH LG R R
MR P R BB RES BRI INEN - LR RANESHE
F—FEBMERE THE AR EER 4 B RS B RARE
b2 RS - Bi AR IR B B R AR 2 £ S - T
HE A RRMBAZ o

8 BHEETRL242EBERA

4% American's Career InfoNet &9 € £ > £ EF M4 EFLBER R 2B
ToRMHMPMAR BME -HFTAE IRAETRELEET A U EALE
TABEARGRIN S RO RWNEE  MAETREA B I AMEREE - H
FHBBRARTHRENE - WAEAETAHME TUHHEART EFAGE R
B 0 3t BAEREALEITABERRZ AT R (B AR
http://www.acinet.org/acinet/ ) »

Kelly #2 Lee (2002) 4t#f 4 &k & (career indecision) F]RE&YHF KER » 4
EREZBTHREAMEBE © (1) EN&s2 (lack of information) ; (2) &
MY E K (need for information) ; (3) 458 4 ks & (trait indecision) ; (4)
#Lib A& R 89 R — 3% (disagreement with others) ; (5) & 438 52 ¢4 8L (identity
diffusion) ; (6) #FEMEE (choiceanxiety) - & L T4 » A ERE @ W E
FASTHNAEENOHZIRAER Bk AEFT M R EEAA RE L EH
Wb ph ERPNA o £ Gati ~ Gadassi #2 Shemesh (2006) #9FF % Fi5h > 58 E
LB E AR REN S LA EFERA S LA ERAEEHNE &
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P MEZEARDOBEE - RHERT RGO ER > SN EHEE N
ﬁ%?ﬁ%ﬁ&%é@@ﬁﬁﬁ%Tﬁﬁﬂé@%ﬁ °

HRERARZHNESARERAN L ER LS RER MR T RS E4Y
BAT WA X A EEMA LW B o s AT -

—~ BEHBHEH T 24 (Computer-assisted career guidance systems,
GACGSs)

Gati #u Asher 7& 2001 442 i PIC A EHRIFWAB X B4 EHRIEL B HE-
RERF ~ $4F = 181 8 (Gati, Saka & Krausz, 2001) « 5% &, 7|7 1995 4% 4% PIC
EERFEREA SHTEANNERMILER - %W 4% 28 CACGSs 4
G BHRKECZANENTEIRANEBA L APTRELNEARNE > BIRAEE
RRZBEE - RAHBIER T2 AR ol LR %2 B Rakss 3E 3% A& R AR
# & (Fowkes & McWhirter,2007 ; Gati et al., 2001 )

CACGS 24 ¥ » Fi44E 89 =% % % MBCD (Making Better Career
Decisions )~ COI({ Computerized Occupational Information )~HEI( Higher Education
Information) &7 K Fl #4 B 4R 3t B B4R Fl 4 4 JE #4215 & (Gati et al.,2001) «
£+ MBCD B ALK AHAEL T HIE | BB - AR %R 28 ETIYE i
EREZB—LINBREFREA—E NEEGBREGT  BREEATE -
TARRAEIR ~ MR RS -~ EEHZ AN RIREP AS 25 E (Gat, Gadassi,
& Shemesh, 2006 ; Gati et al.,2001) - COl & HEI 73 % TR E#E & | B8 » B &5
FREFIFAEMER  WRBE - A oRB @A BORE -

—~ American's Career InfoNet

American’s Career InfoNet % Career One Stop 4 4,2 — > £ £ H %15 BT
E 3% > Career One Stop % 44 — B APLag 36 » 24 « KBk BRI T 4
FREXFEEMM LI - T2 AN TRBEZERENE 58 % 4L » AR,
% F 3 (occupational information ) ~ & % % =1, (industry information ) ~ 4 &5 & A,

(state information) ~ & T B (career tools ) 5 E RS (video) %48
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MR FAERMEYEHOXFUBE  LEBFHBEBETRNBBENE  #45
FERERRBLATOBEER - (F B4R * hitp://www.acinet.org/acinet/ )
= -~ Discover 4 %

Discover % #t. % 2Bl A 2E R ¥ (ACT) A% £ B &AM pBIE AR
TREEEPRI EMERXE—FHRFT I HRBL4% - SA2 KA SRR GEAR
RORABERRRA  EY A SOFRAI FREBRAME - SALTHS T
BME > R E THMAI/EHR (World-of-Work Map) ~ 8¢/ & & (increase
self-awareness )~ 3¢ & 5 % (explore occupations )~ # % T — #( Plan for high school )
BRRERK - £ F &4 T 09 T4 Rt B (Word-of-Work Map) % 3§ 26 # T 44k
N KA ¢ Hodir A (Technical) ~ #4:% (Science & Technology) ~ #.4f5 %! (Arts) ~ 4
& Bk (Socal Service) ~ & 32 4% % A (Administration & Sales) 1 7 ¥ 7E 8 &
(Business Operations) » B va{8 T4k E : A(People) - F(Things) + & #}(Data)
Bik(deas)yB 0 » LS E LA RRBEN TR > BB RER SR LY T4

Discover 2% PR T Z b2 ENL > LRBEFEAEFRTE LA REARE
Wy RER T B > 6,4 % F4% 8 & (Interest Inventory) ~ B 48 /1 3745 & & (Abilities
Inventory) s & T 454§ 14 & % (Values Inventory) o L F #3080 2 o
(TEBER L ERUA BRI TRAZG FAHNNATEL 28R 5REH—
Mo RZBERONYy RRELBLE " AER CTAFEN T EE = E:EE
TR BEERMPFERT —EME » g3t E .

(REREANFEER L ELALATEEMEL AR > 4o © 3T (Meeting
People, Social) ~ B A (Helping Others) 4§ % (Sales) $248 % (Leadership/Management)
FRN O BRENEEXFHEAB A LR B2 RE QTG EE R 2
A EATIRE ©

(Z2)TAERE & & ob & R RE T B (Work Settings) ~ T4 4£#(Work Tasks)

I Ak ¥ #5(Work Preparation) ~ T4k #% €(Work Opportunities) % v {8 7 % 84 T4E4E
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B £33 228 IRXFRBARZLS  UWEERFELBELENEERE -
S RAAIER Eh e S0 E KA+ T — P8 RIS ARSI £ X
HFHEB - ENBR L FERESENIEFE BB F EMFIBRG T
BRIBPTAFE R S AR TAEEH -

R 7T ALEEHZI5 > Discover AL E T AN ESAHKFTERE T
REZSIARTEZNE o  BMEREFL - 2HRKRN - HL22%R5 > 3
EARNRBECACAGAAERABELETABRE TRAFZ AL UEAHLE
EMEZ SR (FFRIR ¢ hitp://www.act.org/discover/ ) -

W~ EEHEEIIREFTRL % (System of Integrated Guidance and
Information-Plus, SIGI-Plus )

B A%HBERHF ERBRH Fo (Educational Testing Service, ETS) &% 4
ERBEAB—CR SO I RETHOTRHEE RESLREAR
TAHFHER T ERBERESRE - Discover$2SIGI-Plusfy A 2 o i M F & F &
64 B4 2 > Discoverk 4.8 & &6 RAAEREZ B E > @SIGI-Plusk 4L E &
R ARAETR E B8 B B A £ - SIGI-Plus 4 o3k I A5 & Bh 20 BN $E7ME A 8 2k
A MEZRBEALTOER - ZLRAEETZ B OENRER LB A
HABBHFR  BHEEOFRBESEZ A ERRBELERE -

SIGI % $ & 2-w B35 > 4 %] & A H3F15(Self-Assessment) ~ B £#E &

(Explore Ocupation) ~ # R (Results)#15F 7, & /R (Research & Resources) « H ¥ g £
PRI REA WA FER 25 ETAEE A (Values) ~ & (Interests) ~ At
(Personality Type) & # #e(Skills) o AT A2 -
()T EE B EL M TAEMEE L H4§ FEK(Contribution to Society) ~ & ¥k
(High Income) ~ 3% 3z # (Independence) ~ 48 ¥ 77 (Leadership) ~ 4k Ff] 4 i (Leisure) ~
B 2 (Prestige) ~ %21 (Security) #1 44 1t bk (Variety) % £ 48 » 2 354 24 TR TF/E
BERAFTEREERG LR B TR0 T iR -
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(DB AF TR M EM A X (Arts & Humanities) ~ 7 ¥ 48 2 (Business) ~ #
% (Education) ~ T #2 # #if(Engineering) - 42 § (Health) ~ #} £ (Science, Math &
Agriculture) ~ #: €47 & #1 % (Social & Behavioral Science) F T H Hig(Trades &
Technology) ¥ \JA & i B > #3128 8> 2 REAH — My HIAEMHIE R
FTERE LR —E > RETESENBREYBERS -
(D)A#EBFER R T HE Realistic) ~ #1722 (Investigative) + LAl
(Artistic) ~ #: € %! (Social) ~ 4 ¥ %! (Enterprising) & ¥ 7% %! (Conventional) % & A
KB  RERTEERF S THZHRE -
(WAL B ER T B4 A S A T4 (Working with People) ~ A F#& 4%
(Working with Hands or Equipment) ~ /%1% (Communicating) ~ %A %37 & (Organizing
Information) - & A # £ (Working with Math)$2 4% %] 7& (Special Activities) % 7
B BEBNAWE L HEGRE  SREGTACHENEE THE | R
"FER ) RBEBHERGEE PEERZ ST ORE  RTHAE A CESK
BEEFEENIEY -

HReolLd8xkM&R SICI 2 ARFTOANREFERF ey BENE >
QoA SMENTHNE - BE - HLFTFF -BALTE HAETL RERz4
FoREETEBEROBMEFRRTEL LTRBACALEEF T ARG
BALFWE < ssh > AT RI S TRER PHESHER > SHRETEGHA
BT BERFRRNBNRE > AEGCREERBMES - (THRR:
http://www.sigi3.org/)

%~ RBREHETE %% (Occupational Information Network, O*NET )

£ B % /& (US Department of Label ) AF#E£B 9% HEFR > ULEEE
AR BRRHEG RESSFRAR > EMRAEREBRAAAMEN  EHTHRE
BT R A% (O'NET) B i3 EA36 1000 575 FB 425 SLA7 16 5.2 8

Fo 3% (knowledge )~ £ 47 (skills )~ 4& 77 (abilities ) &-4% KSAs 24 & Hi#k (interests ) ~
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— A& T4k 7E %) (general work activities, GWAS ) ~ T4E P %  O*NET &4 4& B 42
ARUMEZ AR RAFAGHYEIBRENEO TR B L5544
BHBHAELE RN BITEMETMZENAGE - 5—F & fHRLTHEA
BT 6 B AR SBHE A A5 E 848 % # A O*NET Online #47 B ¥ T MIE £
O*NET Fr#z 4t ed B £ 48 & T B €044 4 /7 3047 B & (Ability Profiler, AP) ~
P4 % #7 & & (Interest Profiler) ~ T4 4g 14 4% % & % (Work Importance Locator, WIL)
8 T 4645 18 3147 & & (Work Importance Profiler, WIP) o LA F 4§37.80 % o
(—)RE A1 34T & & * bR B R ARIE & A 378 B & (whole-person assessment approach)
PR 4 16 RIUA LM RAER B e RE TRACHIEEMAES -
 BHGTROSRREARE A B AN EIAE B4 ¢ F A (Verbal) -
B 47 3 32 (Arithmetic Reasoning) ~ # & 7% (Computation) ~ 22 Bl 45 (Spatial
Ability) ~ % ik 4o (Form Perception) » X £ 404 (Clerical Perception) ~ 15137
(Motor Coordination) ~ #4% % /& £ (Manual Dexterity) + ¥ #5 % 5% & (Finger
Dexterity) AT /N RAENRAE S X3P E > FITOH=JH4 N B F B EBILA E4
THEAE -
() FB3H E & © 368 KR Holland ¢ RI-A-S-E-C AT EH: - @A » 14
RALARA THHXRE THRACATE RO RS SREEL R E%
BT T REENKARB(EAR ~ AR~ S8 - B4R ~ S EA BB LT) Y
HoTHACREEHITES B35 —0RIEA TR B4 2/ o Reymk L
FE - RTHRERSWH KX > ONET sy BB & % CHE R E S Ha
(Computerized O*NET Interest Profiler, CIP) » % 3£/ i & BA-mE A -
(E)THFEERFER WERBAN 16 RUEMHRA » £RETUEBEE
HAT ML GBS TRETETHE R ELGIFME > 31 2028 - 1520
RAHY P B RARAR Dawis B Lofquist(1984) ey 32 535 M 4R » 45 TAE 6448 1A 5 B o<

¥ * RIE(Achievement) ~ 55 3z % (Independence) ~ 7% 42 3%+ (Recognition) ~ A
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B 44 (Relationships) ~ % #5 M (Support) 1 T 4% 22 3% (Working Conditions) - % 34 €,
DEHITFBEANEEREERTZ EHNARABE T REZFRENE
B@E -
(m) THEEIELR LR ATFEER TSN ARBEIIEL T
VeBEAFAMBE - AEASAWMENS > F N5 L3218 BHEH
THAFERREGRBLEHE > BB EMEHEEEOME - £ » B E
—EAITHERE TEZ R TARER - FEIHH IRFREATRA AR
RERABFHFZR ISR - Fwihy IBETUERFS —HFE 8 TITFE
BHWEFE

ZHERTES O'NET iHE R RS T ERITARK R BT E—FEB
O*NET online 4% £ 3t ey B E F M -

GALHMAEETNARLERER T LA TAFREUT AE
1.3 A HA TR0 -
2.BRAREMEG) ~ BAR S BEBRERRAAERRZE A% -
3HELPREALFTRENS REE -
AHEHTFHAMENE -
SAREH TAF R RBAABERTATA

BLETA  ERGRELTRALREG A S AHREZNE  SMERMERE
ZHERR o TS MBIL A G — BB R REN - HE ~ & P&
LAEMmE  EELEEFLEREEARNGRRES - EETAEERRNERE
o BFEZAART RBBRGRS HA FHAMKEZAE SMEREREZIAEL
P T AT R M E o AEEGRES - —BARENWMETRALEH LEZF
WoRFFMNER ST RAEGALERRZI LA AWM LR AHG AT KRBT
AEHEZ TR -
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s A TE AR B BIBR AN 42

TR TR FRZAERNRAREELES  DLR AN ER2A
EAMARTOCANSARCE T R HEE TR E A2 T4 ER
B dwo tTRER R € & (Ability Explorer, AE) |~ £ E /& & 44 (Armed
Services Vocational Aptitude Battery, ASVAB) B 3 #3454 4 %4 (Career
Exploration Program, CEP) " & ¥4t /7 42.4-3818 (Highlands Abil ity Battery,
tHAB) ;~ "3k B @ S4 #2145 /1 & % (Campbell Interest and Skill Survey,
CISS) ;T & K &4 & % (Strong Interest Inventory Assessment Tool, SII) |

#1 " %48 % & % (Career Exploration Inventory, CEI) |, #4748 o

F4-1 BINE R 2 & JE 48 B R

AmE#H 0 WmA#E By
Ability Explorer(Second Edition)(AE) FEZLF RlEx ~ A4S 2006
Armed Services Vocational Aptitude Battery (ASVAB) . £ R d - 2005
Career Exploration Program (CEP) B RE WEFTHESH 2008
Career Planning Survey (CPS) 8-10 #41 & £ 7 2001

CareerScope: Career Assessment and Reporting

FOERE  AEE 2007
System (Version 8.0)49 5 €, £ #7 £|(Version 9.0)

COPS % # H 45 1 : 1990

COPSystem Career Guidance Program (COPS) P CAPS 4% # 47 F#: 1992
B LA
# | (CAPS) (COPES) COPES % % & 45 % -
0 1995

A | Differential Aptitude Tests (Fifth Edition) (DAT) and
8@ L HEBRFM 1992
5 | Career Interest Inventory (CII)

Employability ~ Competenc System  Appraisal
P peeney P 16 £ E  BBRFH 2002

Test(ECS Appraisal)

EXPLORE 8-9 4 & B By 41 © 2007
PLAN 10 44 4 W Bty T 1 2007
Highlands Ability Battery (tHAB) 15 &%k BB FH © 2006

Kuder Career Planning System-Kuder  Skill
Assessment (KSA)

THEEAE  BEEAFR 2007

Motivational Appraisal of Personal Potential (MAPP) 13 &2 b BIERF M~ RIS & 12001
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Hk 41

O*NET Ability Profiler (AP) 16 A b 1 R4 d - 2000
Occupational Aptitude Survey and Interest Schedule
. i 8F@m k.  RERFM-4ERA LS 2001
(Third Edition) (OASIS-3)
System for Assessment and Group Evaluation (SAGE
8HEBZUE ARBEM
2001)
Tests of Adult Basic Education (TABE 9 & 10) Bk BIBFE & © 2003
Wonderlic Basic Skills Test (WBST) B Pk REFM~ 42 A4 1999
WorkKeys Assessments 10 £ b %¥ 4559 2007
World of Work Inventory (WOWI) 13 & E FRFE T - 2001
Business  Career Interest Inventory (BCI) #HB (%
B 5% F i ~ 45 A 45 & 2005
(CareerLeader) FESE
Campbell Interest and Skill Survey (CISS) 158k RlEF M~ A4EH 1992
Career Directions Inventory (CDI) (Second Edition) 14 R E BB T~ 45 A 35 d 02003
Career Exploration Inventory (CEI) FEZE BB~ 15 A 45 & £ 2006
Hall Occupational Orientation Inventory (Forth
. FOHEUE BB £ R dE 2000
Edition)
Harrington-O’Shea Career Decision-Making
) P2 F 5% F i ~ £ R 45 & 2000
System-Revise (CDM-R)
# | Jackson Vocational Interest Survey (JVIS) (Second
14 & 24 £ BB F i~ 42 A 45 & 2000
# | Edition)
# | Kuder Career Planning System- Kuder Career Search KCS %8 H 45 F# - 2003
& | (KCS) Super’s Work Values Inventory- revised 7 H#&3 L SWVIr 4 B H i/ :
2 | (SWVI1) 2006
#. | O*NET Interest Profiler (OIP) and Computerized 14 R OIP 4 B35 % : 2001
LA
¥ | O*NET Interest Profiler (CIP) CIP £ H 45 d 2001
& | O*NET Work Importance Locator (WIL) and Work 16 ESE WIL 4 A 45 & : 2001
LA
Importance Profiler (WIP) WIP 4 A 45 & : 2001
Self-Directed Search-R(SDS-R) HPUE RS FM - E RIS 0 1994
Self-Directed Search-E(SDS-E) FOERE  BBRFM-ERAIESG 1996
SDS Career Planning (SDS-CP) FHBES REBRTM-ERIEH 1991

SDS Career Explorer(SDS-CE)

-
4
4

BB -~ 4 45 a0 1994

Strong Interest Inventory Assessment Tool (SII) and
Skills Confidence Inventory (SCI)

o E
B
PN
b R

B

SII ~ SCI 5 F#F ~ 4& A
5 12005

Wide Range Interest and Occupation Test (Second
Edition) (WRIOT-2)

9 &k

R B F MM ~ 4 1 45 & * 2003

R AROR © Whitfield, E. A., Feller, R. W., & Wood, C. (2009). A Counselor’s Guide

To Career Assessment Instruments (5th ed). Broken Arrow, OK: National Career

Development Association.
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— ~ A HE ¥ 8% (Ability Explorer, AE)

AU TEERARBARN N ER TSN EOARMEREE L R
ReGeT) > B EERERANEANORE EHABEMNRL - KB L2584
£3FE(Self-rating) ey 7 XL TRI4F 14 #8477 © £45(Artistic) ~ T3
(Clerical) ~ AB(Interpersonal) - 3% (Language) - 48 % (Leadership) ~ ¥
T (Manual) ~ & %435 (Musical /Dramatic) - #* (Numerical/Mathematical)
%1 8% (Organizational )~ Ak (Persuasive) » ﬁ"‘?‘(Scienti fic)~# % (Social)
% [ (Spatial) ~ ##%(Technical/Mechanical) 8|65 Rl 4 30-45 4-4% » 448
AW B A 0-60 2M > TESHEAERBAR B TF TR, HE BH
R RN CREMM TS BRABELTREULE -
=~ XEEFEREH G484 (Armed Services Vocational Aptitude Battery,

ASVAB)

ASVAB 7% 3% ¥ 48 % % #u(Career Exploration Program, CEP) ¥ f 4% F &3 1%

Rl o CEP R &I T Mdg AIBR S5t - 34244 24 Holland 3k Aotz S48 % -
DR SHMHBERE LA UL OENF AT HLLBBE T TRIEER -
EHARGMERZER E 5698k - ASVAB 4K \#F 8 © &8 #2(General
Science) ~ H4i7 3 72 (Arithmetic Reasoning) + 5 4 438 (Word Knowledge) ~ & F % 21,
(Electronics Information) ~ 42 X ¥ ##(Paragraph Comprehension) ~ £ %o 3%
(Mathematics Knowledge) ~ ##% 22 ##(Mechanical Comprehension) ~ 5, & ¥ & B f5 4%
(Auto and Shop Information) » & = #65 ¥ #% 4 © F % 45 /1 (Verbal Skills) ~ #2457
(Math Skills) ~ #+ £ # 4 (Science and Technical Skills) » #6585 F] 9 % =48 £ /N 55 o
RAZATURBNEH BB B ER R RBOEE SRR T
THRECARFREE FHME -

~ HibEE /) &4 P % (Highlands Ability Battery, tHAB)

RIEZ AL HRRARTA R RER B LB > B HHE 1944
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BARA O S HACH R U DR REA GBI - BARN 15 RUEMRA - tHAB

# 19 Ek4 T ¢ &4/ 4 & % (Generalist/Specialist scale) ~ P &/4h 6 & %

(Extrovert/Introvert Scale) ~ # 1 4% #2 4 77 (Time Frame Orientation) - 414 52 4t

(Classification) ~ 4% & 42 & 4 /7 (Concept Organization) - i& &, (Foresight) ~ #4864 4

Z 71 (Idea Produstivity) ~ 7 ] B-#8 1L A& /1 (Spatial Ralations Visualization) ~ 7 fi 3¢

32 #& 77 (Spatial Ralations Theory) ~ [ £ 221 77 (Design Memory) ~ 2§ 3.4& /7

(Verbal Memory) ~ #.%5 /1 (Observation) ~ & 3432 1& /1 (Tonal Momory) ~ & & & %%

/1 (Pitch Discrimination) ~ & & 22.4& /7 (Rhythm Memory) ~ # % 32 1% /7 (Number

Memory) ~ #, % i& & & (Visual Speed) ~ #.% % #£ & (Visual Accuracy) B # & £ &

(Vocabulary Level) © 448 & 8943 5N 5-99 5> HA X B H ERS LBt

8RB 0 R 4 B = AR N EF o

W ~ 3k B @ S84 ) 8 & (Campbell Interest and Skill Survey, CISS)

HERBSISRALORALER  RT R ZRE TRCMBREGES £

RUETFAABARE GERYF - sbsh > CISSRAABBHBUHEIEER B2
RELESHACH TEFZG T - TUEH 8 TR RS HEF - CISSEEF +
A EEABEL 25 A% Z(Influencing) - 48 2% (Organizing) - 8y A(Helping) ~ £/
1% (Creating) ~ %#7(Analyzing) ~ 4 # (Producing)#2 § % (Adventuring) : 518 & %
TR REFmey gk A325@5 2% o CISSIRRFR & 52544 > TRET
Hag romits BRI E-—FHER-

% ~ B £ % & & (Career Exploration Inventory, CEI)

oEREAN TR LA T i BB IE '*’:H'_ufii/% + =8 E Z 4R

BT RHE S RAE AR SEARERFIELAS 128MFE 0 2 REE

WA THE RARRRFELFGHESRRIFL - RS ESHR 16 &4

e E RS HFIRBR G AR TS - RELLTEETRERFHLE 16

Wk ¥ BRI T ¢ B ¥ 4 &R F R(Agriculture and Natural Resources) ~ # 5
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#1 1 #2 (Architecture and Construction) ~ #4i7 #2/%4% (Arts and Communication) ~ 7
¥ 2 % 7% (Business and Administration) ~ # % #2314k (Education and Training) ~ B4
B4R K (Finance and Insurance) ~ #4074 #1 /3 F#(Government and Public
Administration) ~ f & #+4 (Health Science)~ 7k # #k Ff] 4% 24 (Hospitality, Tourism, and
Recreation) ~ A %8 ik % (Human Service) ~ & 4} #% (Information Technology) ~ 3&4&
L #% 2 (Law and Public Safety) ~ # & ¥ (Manufacturing) ~ % % $b35 iR % (Retail
and Wholesale Sales and Service) ~ # 85t % #1 # % (Scientific Research, Engineering,
and Mathematics) ~ #£ #y#% %y(Transportation, Distribution, and Logistics) % » # 2] 8%
B &% 20-40 548 » LSV|ETRATHEL ~ 84785 - A CRBEE -
A~ ~ ¥ KE#F % (Strong Interest Inventory Assessment Tool, SIT)
WERERAN 4 RALGRA A—RARMELRELMEZS - thiliE
BRZRBEABOFHTA ST L3088 WEBHL 2448 URAKEY
ERSA - RAFH AR 3540 54 > TH L > HIFLRHRE - SIER
EREBy AANARE TR (Realistic) ~ #F % & (Investigative) ~ 487 A (Artistic)

# % A (Social) ~ 4 ¥ A (Enterprising) #21% % %! (Conventional) o

-8 BY - S TASEEEMAERZEGRRSH
BHEBIRARMESFAEL ToEANKERG TR EAGLERNSRZ —
B @ G - Md BB £ B (Career counsehng) HERHELEARE
S BARBRERTREV LA THALRRAER T2 EEAZEK
BB A MRA M ZRAREZ AR TN - ARG H AR GRSRE
ShIEATAR R AT 0 B HE TSRS RA 2RI BR 2 TR AT IR B -
— - B EBRZ AEIH
 BAEARREANE - B R BRI 03 AR
( General Aptitude Test Battery, GATB) (k3115 » 1982) ~ & M & ]84

( Differential Aptitude Test, DAT ) ( ¥ Bl 47 % #} 23 > 1998 )~ % B &1 iy 85k ( F
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