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This article is to study the schools implementation of teacher grade-up system that has referred to

related literature and analyzed teacher grade-up documentaries as major research methods with a

general statement to declare the purpose of implementing teacher grade-up system, to investigate

the planning and practice of grade-up system evaluation mechanism in England, the United States

and Taiwan, and to analyze the possible questions and causes during evaluation mechanism imple-

mentation in order to propose a candid, objective, and professional evaluation mechanism in the

future for teacher grade-up system in school in our country. 
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