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JEE @I BERIE S (BI&HF ~ BifRsE
EAEAIZST 0 2006) - ARMERS EERE - &
BRI 0 REBAZEE MR LR
2 2 DI aar 558 2 FHREER KRBT S
Rt ZE TSP AL -
e

ERTZ ODMERE AT » BEHERTE
HIVREEAR YR - B2 8E2E 7 (employability ) -
ML KBS 2B ER » THHEEATER
[REEZEEIE % - BEA B TIEMHBARI AR ~ 7%
HEEREE - A SRS - REF - FrfEMUTsE
B TAEREEST (BIFEAEE A > 2006 : de Grip,

28 A 100 - 08




van Loo, & Sanders, 2004; Harvey, Locke, &
Morey, 2002; Healthy Working Lives, 2008;
Hillage & Pollard, 1998 ) : THEEF IR »
JHEH CEFER R ST - A A
RE - TS - it &M HE (Yorke,
2006) - HAMMEERIGBEASSE) - BEF
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“Employability: A psycho-social construct, its dimensions, and applications,” by M. Fugate, A. J.
Kinicki and B. E. Ashforth, 2004, Journal of Vocational Behavior, 65(1), p. 19.
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ZERIRIE © Embedding employability into the curriculum (p. 5), by M. Yorke and P. T. Knight, 2006, York, England:

Higher Education Academy.
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“The key to employability: Developing a practical model of graduate employability,” by L. D. Pool
and P. Sewell, 2007, Education Training, 49(4), p. 280.
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“Employability and Diversity,” by L. Harvey, 2006. Retrieved June 1, 2011, from http://www2.wlv.

ac.uk/webteam/confs/socdiv/sdd-harvey-0602.doc
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